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1 - Horniman, Alexander B., “moral dimensions of leadersmip.” executiue excellence, july 1484, PP. 5-6

2 - Alexander B. Horniman

3 -Crom Otliver J., “what’s new in leadership? execotive excllence, January, 1990, PP. 15-16.

4-Good daster, Kennethe, “some avenues for ethical analysis in general management, Harvard Business Review.

1982. Rev.4/84,P. 1

5 - The moral rock 6 - Truth '[Cl]jl]g rock
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7 - Promise keeping
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8 - Fairly treating others 9 — Respecting individuals

11 - irreversible depowerment process

10 - empowerment process
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12 - the moral fabric 13 - definition and perception

14 - obvious unfairness.

* - Mondy, Wayne R., Arthur Sharplin. and Shaner. Premeaux *‘manabement”, Allyn and Bacon, p. 345,

* Minizberg, Henry James Brian Quinn. (1991), “the strategy process.” prentice hall. pp. 3840
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