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Abstract

Purpose: The purpose of this study was to examine the effects of
spiritual leadership and its consequences among nurses and healthcare
system based on fit and identity theory.

Methodology: To test the conceptual model, 1200 nurses were selected
by stratified random sampling and questionnaires were administered
among them. To test the hypotheses, we used structural equation
modeling, bootstrap approach and least squares regression analysis.
Findings: Empirical results show that both dimensions of person-job
fit, and person-organization fit affect the relationship between spiritual
leadership and job engagement. Furthermore, career commitment
strengthens the positive effect of person-job fit on job engagement; as
a result, it plays a moderating role. These findings are consistent with
person-environment fit and identity theory.

Originality: This study contributes to literature by considering person-
environment dimensions as an additional explanatory mechanism in
the relationship between spiritual leadership and job engagement. In
other words, this study adds a new perspective to the explanation of the
relationship between spiritual leadership and job engagement.

Keywords: Spiritual Leadership; Job Engagement; Person-
environment Fit Theory; Career Commitment; Person-
job Fit; Person-organization Fit.
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1. Fit Theory
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1. P-O Fit & P-J Fit
2. Social Exchange Theory
3. Identity Theory
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1. Role Theory

2. Individual Dedication

3. Personal Alienation

4. Resource Conservation Theory
5. Job Requirements

6. Job Resources
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1. Li, Xu & Chen
2. Hu & Wang

3. Zhao et al.
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1. Hope & Confidence

2. Altruistic Love

3. Deng

4. O’Reilly et al.

5. Lewis

6. Ethical leadership

7. Inclusive leadership

8. Transformational Leadership
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Ol e cplpl (Sekiguchi & Huber, 2011; Werbel & Gilliland, 1999) 35 0 7 las
Ghwl o UL 5yl o lojlo = 3,8 5 Jad = 0)8 cuols Aile Jelge 45" 8 S aes
59 Oyke 4 (May et al., 2004; Memon et al., 2015) %55 oo Lids gyl Jad
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1. Person-supervision Fit
2. Empowering Leadership
3. Self-concept-job Fit
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1. Lewin’s Field Theory
2. Social Exchange Theory (SET)
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