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Abstract

Dignity is one of the new and influential concepts that have
recently emerged in the field of human resources and will especially
play a role in the future of human resources. Human resources research
literature has rarely addressed the issue of human dignity and em-
ployee recognition. This research intends to investigate the factors that
can bring about changes regarding the dignity of human resources in
future organizations. The research method was exploratory-explanato-
ry. Targeted and snowball techniques were used as sampling method,
based on which 14 individuals were selected from the expert popula-
tion of the organization. To analyze the raw data, open, selective, and
theoretical types of coding were applied. Open coding revealed 148
items. At the theoretical coding stage the following factors were’
extracted: internet and social networks deployment, use of smart chips
in human resource management, cyber security, creation of virtual
organizations and teamwork, transformation of values and differenc-
es in the definition of respect among different generations, manage-
ment ethics, privacy, individual differences, organizational and social
contexts. After putting all these together at the selective coding stage,
three force drivers were introduced: information technology, ethics, and
the platforms necessary to maintain dignity. These force drivers can
lead to different scenarios for the future of human resources dignity. By
implementing these scenarios, managers, employees and the organiza-
tion can reach their future goals in the light of human dignity.
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