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16 - Soft Elements: style, skill, staff, superordirlate goals.

17 - Commitment to Employec, Evalution, Careers, control systems, Decision Making, Responsibilties, concern
for People. 18 - Peter & waterman

19-Biafor Action, stay close to thecustomer, Automomy, Enterprenurship, Porductivity through people, Handson

Management,stickto the knitting, simple form lean staff and simultainosly loose & light organize.
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20 - Interaction between organizational culture organizational Behavior & organizational theory.

21 - Environment, technology, structure, Human Resource, and Management.
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22 - Organizational personality.
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23 - Organizational fit. 24: Software, Hardware & Brainware
25: Operational Technology 26: Material Technology 27: Knowldg technology
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