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5 - Ferdinand Tonnies, Gemeinschaft und Gesellsckeft. (1887).
6 - Emile Durkheim, The Division of Labour in Society. (1893).
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13 - Rensis Likert, New Patterns of Mansgement, (New York: McGraw Hill Book Company, 1961). Rensis Likert, The Human
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14 - Chris Argyris, Integrating the Individral snd the Organizatien, (New York: John W. Ley and Sens Inc., 1954).

15 - Warner G. Bennis, Chenging Orgenizations (New York: McGraw Hill Book Co., 1956).

16 - G.B. Dantzig, Linear Programming end Extentions, (Princeton University Press, Princeton 1962).
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18 - Doglas McGregor, The Human Side of Enterprise, (McGraw Hill, 1960).

19 - James March and Herbert Simon, Organization, Wiley, 1958,

20- David Mc Clelland et al, The Achievement Motive,(appleton Century - Crofts 1953},

21 - Robert Blacke ard S. Mouton, The Managerial Grid, Gulf 1964,

22 - Daniel Katz and Robert L. Kahn, The Social Psychology of Organization, (New York: Wiley, 1966).
23-Russel L. Ackoff, The Development of Operations Researchasa Science, ( Operation Research, IV, June 1956, 265). Russel L. Ackoff,
and Patrick Rivett, A Maneger’s Guide to Operations Research,(New York: John Wiley & Sons Inc. 1963).

24 - Herbert A. Simon, Aéministrative Behevior: A study of Decision - Mading Processes in Administrative Organization

{New York: The Macmillan Company, 1957).

(2nd ed)

25- C. West Churchman, The System Approach, (New York: Deil Publishing Co., 1968).

26 -1.V. Bertalanffy, Gereral System Theory, (Allen Lane, The Penquin Press, 1968).

27- W.R. Ashby, Generel System Theory and a New Discipline, (General Systems, 3 (1958a), 1 - 6)

28 - Juy W, Forrester, The Counter - Intvitive Behavior of Social System, In System Behavior, ed. John Beishen and Geoff Petters,

(London: Open University Press, 1972).

29- Adam Smith, An inquiry into the nature and cause of the wesalth of nation,(London: A. Strahn and T. Cadell, 1793).
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36— Robert K. Morton (ed) Reader in Bureaueracy (Glencue: Free Press. 1952) P.P. 18 -27.
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38 - Chris Argyris.

39~ Chris Argvris, Inteqrating the Individual and the Organizetion (New York: John Wiley, 1964). P. P. 33 - 35.
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41-F. Schumacher, Smell is Beautiful (London: Sphere Books Ltd., 1974). PP.
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43 - Cyrus Tehrani, The Humsn Factor in Nationol Development: Impact and Chenge, (Michigan University, 1977). P. 20.
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46 - Henri Fayol, General and Industrial Management (London: Pitman 1949).
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47-Ernest Dale, Contritution to Administration by Alfred P. Sloen, Jr., and G. M. Administrative Science Quarterly 1: 30-62 June 1956.
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48~ William Ouchi, Theory Z, (New York, Addision Wesley 1981). William Quchi And Now, The Post-Industrial Corporation, (Business

Week, March 1986) pp. 60-63.
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49 - Kenneth M. Pierce, The Honda Way (Time Magazine No. 35, September 8, 1986) pp. 26-36.

50 — Richard Tanner Johnson and William G. Ouchi, Made in America (under Japamese Management), Harvard Business Review

(September ~ October 1574). pp. 61-69.

51 - William Brown, Jepenese Menagement: The Cultural Background, Studies in Japenese Cultere 21, Nos. 12 (Tokyo: Sophia

University, 1965). pp. 47-60.
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