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Abstract

Purpose: The present study aimed to identify and classify the ethical
challenges arising from the application of artificial intelligence (Al) in human
resource management (HRM). The focus of the research was on examining
the relationship between Al-based technologies and the ethical dimensions of
HRM.

Methodology: This study adopted a qualitative approach using the method
of "research synthesis." Data were collected through documentary analysis,
covering domestic studies from 2020 to 2025 (1399-1404 in the Iranian
calendar) and international studies from 2020 to 2025. Keywords such as "ethical
challenges," "artificial intelligence," and "human resource management”" were
searched in national and international databases. After screening, twenty eight
final sources were selected for analysis, and data were examined using thematic
analysis.

Findings: The results reveal four major ethical challenges, namely “bias
and discrimination,” “privacy,” “transparency,” and “accountability.” The
analysis indicates that successful and human-centered use of Al in HRM requires
adherence to principles of justice, privacy protection, transparent decision-
making, and organizational accountability.

Originality: By systematically categorizing the ethical challenges of Al in HRM,
this study contributes theoretically, thereby extends the discussion on Al ethics
within the human resource domain. From a practical perspective, the findings
provide guidance for managers and policymakers to align their Al-driven decisions
with ethical considerations.

Recommendations: Based on the findings, it is recommended that organizations
develop clear and integrated ethical frameworks when applying Al in HRM.

Keywords: Artificial Intelligence; Human Resource Management;
Ethical Challenges; Ethics in Technology; Privacy;
Transparency.

1. mohamadkhosravitanak@birjand.ac.ir
2. hpourshafei@birjand.ac.ir


https://jmdp.ir/browse.php?mag_id=116&slc_lang=en&sid=1
https://jmdp.ir/browse.php?mag_id=116&slc_lang=en&sid=1

2 Eyas Gigd § S 54 (I g il 1dlie ylgic

*@u’l.&,,.; o JSLL Sy oo @—

. VEE VA sl
S 390 o VEFIANY 1 iy
o

S Sy ) otb T ela il caiib 5 lolis Gaaly yols ing iban
5 bl Sludl e Co e )3 gian Sogn

 hah i 09 & 9 (S 2,509 b gy 0l 29509, [ omlialipiy, [ iRe3 T5b
B el mlio Jolds jimgh dxels 50,5 (5)9l5,5 (gabiwl oy 3o b jl ol s plocl
3] gl ilod b s o (<ol alS 300 (VYO ¥+Y+) el glie o (V- 5 1Y)
A g g Mol 5 (I 00l (glaelSely > € Slusl mlio g o 5 € gm0 SgaP
Ogouan o ooy L ol 5 403,8 el Julos el (aled e VA slio 6X01p% 5l
W8S B ey 90

Y Kodms g SpSe Jold (ol Gl e dh (L piagh b el
Sohae Jher (S b ile o fnte € phicdgias § «CBladr ( pogad
: o Sl g 390 (6154 &8l ] (Kol ln ooy Atk ] golie e o

22

x\ 9SSl 3 Cdlid (pogad m >l Chlis e Jool 4 dog5 pilins (2 giae
: }\ al Glojlos (295l
SIS ot (SN gl ll iopllas s b gy cul gy CdLal [ 0
2 38 ool Gl plie Copdoojp 3 (esian (hen 3] 4 bgyje colie Loy
ST oo » phliSulu s ol sl pleinl) Sl o aaidly ¢ 029 it | ien
Y2 il gunod (IS Sllas Mo b 1) 355 ailyglid Slawenas b il Sl
3 Pé 2 Boleils 395 00 Sy igf gl & drgi L i igdy [ (2]l oliuds
o hE Ok (B acg)l (Sl plie Cope 3 (Sghas Sign clasysld il 6o
g;l :3 § WS g (S 5 g
320 b il (Gl e Sy e (o pian 2 sn a0 3lguls”
=R CBled (o ga v (S5 9LS 55 DI

ok ) Ol ek oSS (eliles 5 G e oSS (s psle 055 (555 Gmiils
mohamadkhosravitanak@birjand.ac.ir .(J | fan

Q\j\&.&}f‘.&}fﬂ&wl:ewh‘w\})}wj r}l& .\g..ulégwf (;_,l:«e};c)l.wa‘: Al
hpourshafei@birjand.ac.ir

B8


https://jmdp.ir/browse.php?mag_id=117&slc_lang=fa&sid=1
https://jmdp.ir/browse.php?mag_id=117&slc_lang=fa&sid=1
https://jmdp.ir/browse.php?mag_id=117&slc_lang=fa&sid=1
https://jmdp.ir/browse.php?mag_id=117&slc_lang=fa&sid=1
https://jmdp.ir/browse.php?mag_id=117&slc_lang=fa&sid=1

400

Ob e g lie)lS LS b blslogon 9 31,31 pased (S35j ¢ o guas (ooh @ oo damgs
h o)l ol Cunle e gias (h5m 1 (it al)gld slasyslys -l 03,5 Jooxte |,
(Ravin, 2017) cul azsliS 156,15 pbool clgtnn oo g 50 0 cojloj o g 031> pouis
g pledl Consr &y (6 peSlier il g A 03 S Jlizd J925 G 1553 clio sl
(Varsha,2023)a 13395 g b y s Cuddgo yuoncS 5] 16 £ S ol (o] )3 30 e giumo
Silodine 9 bO)lke Gyl 5l U @gs M) et 9 3 Slee (B) sl g lojle
Sgpody LS b ¢yl (i > (Wiradendi Wolor, 2020) sizws Sl glie 5,Ses
roghe (Sl 03,85 o) 3 b lod s g (Sl lio Co e )3 (o ghuae (Bon Sl (5 S0
(Waheed, Miao, Waheed, Ahmad & Majeed.,2019) 15 ,alls 55 5 late 45153 olay Loas
Ch 3 a1y 5ob) A g 403l By laktn) don 3 Ly (sgtas s oS b
Sleidy b Sl glie o]y Copie looged sbml 981 LRdagh el 038
by 3 bayloile (Wang, Lei & Hou 2020) 48 o 5805 (Soume hod (5)5lid
081 g Wian dolge ploj 3 (pgrddpe g badije il oGl b ple
(e s 5 ble 635l o] €55l A5l alos gl o 5 85 o o e
LS SeS il ool b ablie & Sl o cgoply pals G plyisdr Copie a8 5
ool B lgieay 55 Sl milie (Hemalatha, Kumari, Nawaz & Gajenderan, 2021)
(oS Jlomd pas )3 00 (ng sbacsygld Sl s pSop 3 plejle Cudbge ) (core A
(Akbarim & Tahmasebi, 2023 ) a4 5lié o3 S35 3 siiso Bias 3 sl oo g ppto
el o e pte o2 Slas il 5 IS Gl b gegiomo pon (slaaly
dgde aplojle y3 38es s diwd 9 QIS 455 3900 4 ke g dSu 0 290
.(Garg, Sinha, Kar & Mani, 2022)
S e 0956 S s Jlo )3 ¢ Sludl @lio e )3 (S gae (Bgn slacsolid pled]
b b5 93 (edle (6 253k (e (gtan (hgn sl laglojle (Sl 4ylo
Sl (nl eSS S Joote |y Sl glie (slmoged Wl oo dmodly Jlodig o
5 S )80g5 (gilwoslw drodly Julow wdy [islibl coge (Sluil mle glaasld
el Sllos cudS ()] 5 Gloj ) (2924 o aleid 5 2900 Al (gjlo pasd

I/}’ ' 0
WY olo— ¥ olas S VFeF 5uL o YA o0 M’L}



g (308 5 S (5 et ama | Gl e Ty ke 53 o8 5mn sn (65 IS 4 (BN (sl 2l Y Wl

Sl pzmen sgian yhgx (Bhardwaj, Singh & Kumar, 2020) 5,15 ol yenas 1y Sl
{(Bhise, Karekar, Nikam & Ray, 2024) an3 s ;1,3 156 cov |y ojg ol (slagsriodlss
Nge 1y Sl glie oo s Kl oo (£guan h9n SCebl I 6 pSo 0 onlpl
Hamouche, Rofa & Par-) cosl 5,419, 55 (olge 5 b jills b sg, pl &S Ky S
Copde )] 25t g lojle )3 (Sotae ben 4 d>g5 IS ‘pwed 4 (ent-Lamarche, 2025
(Rajaei ef al.,2024) 545 o Cowe (63 phly g0 S ¢ Sl plio
5 oo Byio sl o0 3929 41 (ot Sigm (66554 doiy> 4 e 503 g9 |
395 9 (2P Cope 3 &S Cunlolpon f Qlagille b g 6)9ld Cnl Al a9y
(Mohapatra,Kamesh&Roul,2023) 555 |5 (gd o ladsagd 405195 o cpummo Cu ppdo
9s%9) 39 0Pl S)lpda b s Sludl glie Cope g 3 (sgtas (hen I edlatul
S35 5 comsor50 w5l 4y 855 0 sl Gty ol () Canl (53995 5 o
5 omlitl g Jelin Sy Bls da yills cpl b Sete 51 S (Rabenu & Baruch, 2025)
s,k A%J&Iﬁ%)&c g oo me»l.pbdl.w‘ 9y uu)f;b Q]W‘X{C«wld)&ﬁ
9 Py e 3 (el (Hile Wlg5 oo LS (e 5> Niaddgn (glacs)glid b ) (sl oY
(Sachan, Katiyar, Somashekher, Chauhan & Bhima, 2024) .45 (5,0l8 -p! (5,5,
Slyrofgt daplojls 3 (egias (ign (Giludr LSy 5 siluodly (Vb sladiz jo cppionan
(Mendy,Jain&Thomas,2024).55:5 .o gmorode 5 o8 mlge jlelam gio g Ko o8 ol i
Egae Ghon Sl )9Sl 01,08 2 (Slofag Corenl | (IMET Bl i 1SS (oles (e )3
(Tambe et al., 2019) 38" wauis > 5 3Je55b 1y laodly 13 595 g0 (Slusl (sla 5 1S g 15,018
dh‘bc.)l) J.JDU ‘f) ‘ol L;wl.w‘ slacses )I )fob u.(v 2 ULS)K LRSS 2> Lhas
25 Gguwne OleMbl Cuial (gly (shag Sl o i )oX pl lawgy  Sluidl b yolus
930 4 Gl (Sae Wmodld )3 (ylady luasi 3939 o » 0gMe (Abbasi & Esmaili, 2024)
S owemen I e il lojle clie g g9 g g 29 yomie YLl clapsena
Jeols Slavanad 4y canid 1) ()US)I8 slazel 0ilgi g0 ¢ o giuan (han (lapi oSl cudlads pac 4
(Andrieux, Johnson, Sarabadani & Van Slyke, 2024) ua> jialS ol oyl jl
3150 44 353500 ¢ Slussl mlio o o (sldL]}8 3 e oian Giar (6,8 S A o NS oo il
LS ool (glojldlal la yidls ol e ginmn ybon (sl Jho 938159, b puiis b aSy i il



(Chowdhury, Dey, Joel-Edgar, Bhattacharya & Truong, 2023) Le._co yioduzr o
DS & GpSedda jobdy by Glapingh 45T &S md e plis Sludl sy
gyl d g Lol tled S SaS Sludl plio Copie )3 (Somne (o9n (65,5 )3 Lo ord
5 039 oot S 5 SxSme Silosinge Wl S35 & Cglans binas
Cawl 0sile (Bl (65 plorus] 4818 g (gloy 3> 0 diS Ty limen 0jg> (pl j3 (EMS] sl flos
da yimg s opl 5l ot Lisw.(Tambe, Cappelli & Yakobuvich, 2019 sStrohmeier, 2019)
u28 (Kochling & Wehner, 2020) o565 (655 s (52 ol SIS0 dia b G & lps
38das (215595 ol 6 s gue plall 6 )8 (sloodld Jelos )3 oo guad o >
(Leicht-Deobald, Busch, Schank, Weibel, Schatheitle, Wildhaber & Kasper, 2019)
5 i 3)90 Slusl lio Sy e s 5> Gamsin 5 AL o2l S CIB o g aby
ol ) 5 (F sbedl  agingh cpl ST nl p g9l Wb, I3 (o)
sl 0 Golds cdrwgs Jbyd (sl yauiS 3 a5 Jbs o iilonds ploul old (K yd o Ssi>
SW Gl ©ad g canle Klg oo l)5ls Eols paw 5 (Sin )3 Sacupmlus (o3l
alodl o wlel GG & ke 4 (Jobin, Ienca & Vayena, 2019) u8™ 55,55 1,
VT sl il e gacna 15t o ol S1eiylon 5 gl oo S 395 o 5 351 392
1y 28 BB g pomede (655 )3l S B 3 1) Sl mlie o e )3 (eguae oo
Sl sy, Sl B Gonly 5 023,55 oal)d 23ty ol 5 SIS (5295 ) ISl soin
gy M pran g 6ol ot 1) by ylojlo 55 (sl ) (SMS] slaaly ygolyy suolo]

Piloie 6r9po 9 drge |y diepllas g Ailaghy S (gl el
) 9 5l e iz Slodl )3 0B glulid SIS (35 jslaieds gl (i
5 03 yuS dcgazne ddlllas (pl (ol 2y ituw SO ! b st e o &) asuie
Sly gansin g (oo (o2l 9 M (e 4o ) (i laigf (SdBl womudal
S sl e 6l sl glio Copte > ogbas g ST clailly oo
(598 BMS! (sl Sagy pledl b imgly ] pgd iliss iy |y dgge sk s
W glasoly 5l gylidle 5 (glandy e Sy lojle Oldlas § Sl mlie o pie
lol sloailze gl sl b Gingl onl psw i o Le 0 cal Slosl 4y 925l 0 oal3
S e s «lygld g Slojlo (Sl slosaly Sl (Al (6 pguas Sl g (IS sl il

I/}’ '
WY ol oY o,las o VFeF 5ol _ YA oy50 M/Ly



g (308 5 S (5 et ama | Gl e Ty ke 53 o8 5mn sn (65 IS 4 (BN (sl 2l Y Wl

silsty b 45 o wl 3 ool 5 LS sl cilydo (gl cgloslizul LB oo I3l
bolpd b ceslie Slojlo gcuslus 5 (upde sadgein) (Slles (S (laslailinl
Jos g Oladl oy lp (patidio yowe dagrw (nl ggeome ST (b 1) 253 (e

S (o0 5 (Sl @lie Copde )3 (Sgian (hgr Ml 0je> 5> (sl

OPIR S (Sl

g0 (pigh
1y il ool bl a5 3950 3] clalll) (claolSins dnwgs 4 suas Logn
ExS) Sl 5l 5ol ol b Ulgi ol iz ] LBgn diojls Ygane 45 )5
Eomae Sigr ol )3 bigd g0 dpe Lulpd b Gaal 5 (b () S5 et o o iile
4 565 sbaojox 3 1) o 2llys cl 9 ol plusl (31 (glos Slas 51 a5 ooy
SSpena Sl g by ploxl ogad )3 (cwlul (Jo5 sbml el jal (ul & 00
S5k gen (Soiie (513 Sug) Jolib & Cal (Gimtin (ogrie (Sgias (gn 33)5 oo
oodly ol San oaind )L porde (nl D980 6 gmels (2l g (sreb 0L GBJ Swile
slrdcgomme Judow 4 B a8 WS sbogl oleolKies U il Sluslre yu8 5 Lo 56Xl
Gy il sl alilie JBlio b cloges by 5 basSl slolis w@dls 63,28
Slyice (eohan (hga Wigd oo Shytaly ool ()l plxl gl & (w (glaolw
ot 4 315 Ygars o 1S Sl Slasess byt (sloginysSl 5 sl & sl |
Kinyd a5 wlwlyy (Mariani, Machado, Magrelli & Dwivedi, 2023) x> Sl
oS 29 g0 ity glailly SlolSiod dnugi g 4l (lsisar (sgian (ign @shesT il
A oy Sl Aoz 493l Sl sl Bsn & Vano 5 siten (inllsg ol 4y 08
90 & coiaoe ign (Yang, Yang & Feng, 2021) o b; s ez 5 g (65 paoncs ¢ )liaS
o252l (ol (laibg pldl (dlp & hnd (egtan (B 298 0 e Lol diw
o sl ] Ghom altio osas (hsm 4y it o Ban & (458 (eghan Lis g
s res 6350k g Omle (6 53L g 095 93 53 (IS sk S (e ghan Shga il
il 25 b 9 3,55 3 ol 1 et 950 1 12 85 el (38 il 5,55k 59 o
D9 g0 4BLS (uble (6 50L Jl GlSLE 5 plgieds J5 Bree (6550h S (o0 Jos LSl



5l asgemmo I aSiids cpl D oo oyt odly B3l g (gly Bues uas ladSs S
Sl Wodls 5l (55 Baes 5 podomy Julod &Y o &S Slodds Sl diwge pady sladsy
/(Gil de Ztfiiga, Goyanes & Durotoye, 2024) uad o

! @lie G e g (S (g

Silodie slp (hgp o)l 20 @ (e ghan (isr p (e Sl @lie Cope
Oile 6550k dmodly b 3,k 31 ] (g9 L g 2l (ajael el gl )3
b 0,55y opl ) (Agarwal, Gupta & Roshani, 2023) 5,15 oLl baail 3 g5k, 8045 4
epliscinl b lad o (slaiis]yd w03 i (slaosld (53155 o Cpiile (61u50b (slapis ys3) 1 ool
.(Gong, Fan & Bartram, 2025) 155 o ¢ jlwdie S i) 93, Shae bl ¢ 590!
Aoles L) a3l gy S el 393 ©jg0s |y bodags) sl 3B (oguan (oo
il s |y SIS (5l s & Sl 3 &L il bimign S 5558 lyL
OUSHE Coss S5 4 hled 9 ()90 e by (ie by sl odls Jelos ] (ppionan
2 QU 428 d9me 5 2D Gl Sldl lad ials el (6)5ld (l 00 0pe
(Chowdhury, Dey, Joel-Edgar, Bhattacharya & Truong, 2023) 53,5 .o byl jlu

Sy o Slos jl bl olie Gisy 4 (lodnlis 5ba (ogias (Sgn slas sl
08553 3,80ae s sl gl o)l by i (slooged 5 00 Joas Sl gobio
Wile (g, by (63lo)l095 2 Sl @lie )3 (s gtas (gn adgl sl luosly les S
oyl (ogime Sogn (slacs)glid iy b g 5 pete anlas (it g 40g)) (oo
S (o ) B 03litel g0 ¢ Sl glie Cu e il (sla i 5> Sodmn sl S sl
S Shg g e sodly (Bilp b 5B (egias Sen slah oSl plisnl aul)s )
oisp e yssl ulel QB g plelid il slajls @ axgi b1y S81 oy gl
Onabe sl uslio glad ol (oLl ((J3d (sladeliyy 9 adogy g o JUyé (2Ll (s grae
M 5 o i calylS Sl el )l 0 Sy Sl sloslime olsl 1y (ol i
UBsr cnl p oMo MBI e 55 degy 6 L)E IS 6yge e g AL B30 RIS,
ol 5 85 ey G B 5 | e 33 agil uign Slge s
.(Kimseng, Javed, Jeenanunta & Kohda, 2020) s> )38l 1, plascisl asl,é cuas

1. Chat Bot

I/}’ '
WY ol oY o,las o VFeF 5ol _ YA oy50 M/Ly



g (308 5 S (5 et ama | Gl e Ty ke 53 o8 5mn sn (65 IS 4 (BN (sl 2l Y Wl

3, 8as glaodly Julogdyjon b L5006 deddbsr (slaolKiws o )Slos Cople 0 (piren
S Bl ooy 5 )Slos 2o (sl g 35S Slolid 1) 3,8 o g8 blas 5 yables ¢S
Sl 6)l8) 9 (Jad slrodly Jlow 4y ilg5 oo (ogian (hgn laolies diuly cpl )
(Orhan & Kurnaz., 2025) xa> &l)l (LS Jad pwe oppcwlio lp olaolis 4
Gblie (ololid byl 3,535k Sl H8ly (loj 3 3hes p O)la b (egian (oo
eyl g 6l Sy slapladl oy cunl 0B Wosls pl 5l eolaiwl 5 dams (sl Liayse
g0 5 (LS HT Jad dnang 5 )18 Lo iy (ol b (o550l sloaoly (gnen
o )sS) alen)) Lesias isn clogyslé (Rydén & El Sawy., 2022) xS i)
otz ) (lodil jsbods cinitay Jdodsn 29 5 el b hih ondle 550k
bsyslid ool losd 4i)S ey 3)Skes sla 2l d5me 9 silwosle sl (Ll @l
2 e byl s (LS 3 Sles Db 3 Ol g Cuts (2L 29 piSuy
Ly gy S Jlosignjod 1) 3)Sles gloodls Jl aslas o2 Wilgi oo (Sgae g2
b Hlads Sl bl (gl el (Sae byl (aseis a5 a8 sbol ol ik ¢ (olelis
& g 03>y i 2y5 5L &)l 5 (o )bl Hb Lials da byl (o5l bl cud b gl oyl
(Huang, Yang, Zheng, Feng & Zhang, 2023) 5,l> I, +us,l8

Ol g Cutes (2L Gl i g (st (bl Sl b dwlie ) baolus oy
Esian Shgr Galpl 1) 1S e bl 1) snde lagily IS ol (Jbcnll s
 olil sl S g Conl (0w oS Wlosd ()b 39290 lmoged (2S5 )15 ol
9 lolid ) (Sladl @lie Cypie ) (oginan hen (5ygld (o pdy Ml 4ndly ol jend,
&lie 5 losls Juloigas jo5 53 (659l cul a5 sl S8 Loy bajlad 1 6Ky
1 o] la e o1 msudo (gl BolSzed o g boyed db S e dlas ] cilises
J(Priyanka, Ravindran, Sankaranarayanan & Ali, 2023) sl (ool & )lee oy
2l 3 B 3loee BT Gluia)lS 58y o)bl sl (gile) 355 b ogian (ign
wmd Gl g pSedde Hoba 1) (gyg0p 9 S S ye5 0 LS (aas sladis
.(Czarnitzki, Fernandez & Rammer, 2023)

g 32l (eoges Bl b Sludl cld (slaojex don > (sgias hgr (siluedly
(paaSS (Souan ioh oliwd Cuow 4y Cd e Gy Cunl olpod Olonily Sua
g Olds y (elotrl ladilo) )05 Coio (g Glacidlye Job I aojo (pdm )



FoS e GUSHS g sl @lio o pote a4 by po Jliwo 53 C8 iy Lol il S (0b)13L
P Fpaae o 65 S 4 il by il 392y S 4 ey (S (] g 0 odnlie
Sl e Cupte )3 (Sgime Bep Sy (392 355 (sl S e sl 0391 g lojles
sl e Elilas 51 mosls ela il ¥ sl golio (glaotssy (St ) rud o gl
ST (sguae o 4 )8 oSl ¥ gyg7ee (ls8 g clas b lasye (slaggdge ¥
bl sl Jle S mranal sl dude ol @) g boosls oSy o0 lp (sguae (hoo
Slyi e (eguae (hon Jleo (glp amd St |y (8 g )b oyl Sli o ddien

23659 50 ) (Jad gojel (L)l el ) (lojl (sla b))l g S8 sl (635

Egan pigd SIS

9 215 CueS Ao 3929l § Sl (o 9 (090 (S b ol o oz (lojly 3B
03,8 L 1y 355 ol 0)lg0n ol oddidln] pols e 5K 0 & &l Sles gla)lis,
SleMbl (gy5ld yiolw 5l i Lo I 8MS] Bl (Fathi-Livari ef al., 2019) ¢l
IS cla S5 sl o g leMbl 5yl by ¢ ol sl a5l 33 50
Cowd 1y 293 (o2al )8 (yilgd By g 15,5 8 jlideon elan] ola)lislo Wbl cowd
Tokae golgx g 381 (gl BMET &iojpo 1y (glojl (sl Sy SNl (glaolSins sin,
&IF e plad g 0ad axel> )3 (bt o S55,50 Jludiej b )sld ul 1) tles S
OB P90 ged (abas )l a5 wgS plen alosniS il 4 ) Culgtine g g3 ()3
@ Wl oo o Sl slas)slid wis)S sbml dselr )5 prlae (Y550 53l 5 Al <5
bl lagbi)l g g p 2 lp lpl 4 S b il ()b Gl €yt 9 43,
(Laudon & Laudon, 2014) s Ja

o Liny (5] ddls Lol 515 s 5 s |y iadbgn (claolSzis 3 395 Altuws
S bl o adls ol 51 G o 0y wyp toog GM 9 (g)lbua SIS (M
Caloled (pgomen (nlo (GUSN )3 0593 )3 it o558 g Jolowi Miojl ¢ gian oo
S L 4875,:5 o )])5 d953,90 bl Sy ol g 29850 ka0 Cladon (sloiydle SV
o GHE L5 53§ L 393 5 ST el lsiss lgicon Lobul e oetle
G & e ol Slo 2SNy 5 acasli o 5,55 3] o By (55 35 09
Joel ilwosly (i lSal 3505 b (g)lomin 3UST a5Ld 90 00 L) (sgiae oo

I// " 0
WY by oY oyles JVF-F Sl C YA 650 | )-/ZLy



g (308 5 S (5 et ama | Gl e Ty ke 53 o8 5mn sn (65 IS 4 (BN (sl 2l Y Wl

olSiwd o 1) M g5 o d3sSs &S 235 oo (6)57m0 Ly (pl 4 dapile > (MBI
» &S 09> pl (Abdkhodaei, Tohidi, KarimiVaghe, Barati, 2021) 55" a5l diouign
@ g 0 b YL w3 3D L« slb 3D gl clgea ] 5 paass olodl
Sodgn (sladilels g oy )8l (b )3 (IH (glasline 9 Ln o)l (S (S5 (o) 2
wybg s & Sl (g)louin M Loy g doldl &S (63,8 3BT olps o b o olais ]
WSS ool 2 e (Sgmas (en b e (S lajlxin ¢SSy 5 als 5 Lol
4 S g0 9 WS (o0 spn [y Soae hsr laisygld (geli polee (SIS Sl
e9 4> @lygld Sherse lacds cioddgn (sla pile a5 o Fusl cundiplil ola iy
§(Hamani & Mokhtari, 2025) 1S e dlou) dsels 5 sl ply 0 1, (SME) sla yidl>

Sbe o 4 @)l B pre slaasls Sl (S plysar CleMbl (g)5ls 3
6o b i ol ) dope s)gld b dealse 5 gl Culstue g ] B, ;)
oo Ol (sleinl g (Kmjd scudly o Sladl buly) 0y0jgy (slayld) 5 Sl MLl
Gy by (leMbl (g)ld  IM] slasoly 0,Lyd (gan sla pwyp ST e o
(VAFA) € il g ol 53 bls,l g 8 b S ol aile 565,61 50 ol .85 ploul s
aold ol Herds bl ol 1y ojes opl sl (YADY) “laylusl 51 Slusl eslazwl” 4
S g0l y (slod S (sla g sl sladad 3 5 L i3l acses ) ses 4
agx g3 5l leMbl (g)ls sM3! cuenl (Schultz, 2005) cé )3 & jow SleMbl (g)5ls
ool & (e o imgos Blio b 6yglid ol Gaoe Wom I 4 sy il 4245 LB
SW slaolgy 15 9500 Jlod 4 Sledbl (6)5l5 (slaofgy ¢ laglojl Cudbga )
J(Sharifzadeh, 2022) 5556 o ()0 Cunss 5 jliel (o390 & Algs o

SW Jluo (yp & e6yglid SIS I (g (33 plgisas (ogias Jogn 3
Jolss o yiitio 0o opl 3l g0 diodigr (claolKiws jl edliiwl 5 drwgi ( Slyb b bagye
Y gianno o BB 5, Sloe (gl slacss )la &l oo a4y 90,5 35 500 e guae (bgn g oyl
a1y 3l @by plol o e suns osa (Siau & Wang, 2020) cuwl ladilobs () b 4
Lol £l a8 ls (3 sl s o 4y L5 a0 ol o YU € b gy sl o yisteg

ke ke gladaly 5 b il ¢ egas doje a4 gl lalase | ] @y b yieS

1 .Norbert Wiener



2odld (65 g oo b i 9 (95 G Geexi 4 g o a5 il 00,8 Do
olilolsgw 5 g (pogad my> GAB (mbe @il GBSl (g Jole i
caly o)l old Bl cuss jd oolasBl yuB 805 5 (o) by deodls M
&S 39 0 olae iwoy opl dadely oyl ply 5> (Bolboli Qadikolaei & Parsania, 2023)
bl 55 Ssyls Has 3 1) elasnl g Sl gdlio ¢ Sgtnn Lbgn B aimdanwys ¢ oblyb b
Sl Jgol 4 (ginl 9 o0 i Kdmgh a2 g5 Pl 4 o Sladl sla b5l 5 3
2SS L S plbdlble Dad oo gME] cguas hea» (6,8 IS jledise; Nilgi s
Iy Modl oy drol> ‘Oi S Sl 03y coles JUS o (esuan Lign 3 Sles 5l SIS
5 o A0S (32995 (5515 () (65,4 g Ao cstimgy (gl saelgd bl il o]
eolipes 5> g5y lojls caize ol ) amd Gy Wty & ob g 25 ooy ol sble
A Jols a8 aiw opl 5,8 Gl ) € eguae (om0 WS asbduog? g yiw YoV~
Uign sdilobo Bois o (SIM Dl o g5 (gl (Madlips (053l canl 0 VFY 5 iz
ol o piime Malli i 25 ity bl g slpl3ll iz yo 39l o ol 8 o gime
Sy e pdicalsins 55 5 Cdlad ¢Sl Ol ¢ pogad e plinl (sl
byl dy Conl siddinles doye ol (VIS 5l g 43,5 )15 08T 590 diloden ¢ )Son
ey wgan €olpl oMl (g)p02 Eghae (hom AP (o o ) Grizren
WS Qlao g Lo gimn igad porio y (VFoV/-Y/YA) Sinys OMal Jle (glyp 2+ )
Usb il &Y giune 0dlaiwl g drwgi (gl oleinly Glaicds |y BME) Jaol i (pl .ol onis
o8l Jlie i Lo (30l |y o Cole) 9 45 o (B yme (oMl (slo i)l il 2 (ogiae
(Iran’s Artificial Intelligence Document, 2024) k1> o dxel> 5

2 89l ol Cun)lS el (SIS Bluwo o gime Gogn slodp)l5 @ pw 13, L
«So,6 slubr (oolas) jgye b (VoV0 ) 'dgiS 5 Lyge ] a8, S Slus! molie o o

1. Mwita & Kitole

I/}’ ' 0
WY olo— ¥ olas S VFeF 5uL o YA o0 M’L}



g (308 5 S (5 et ama | Gl e Ty ke 53 o8 5mn sn (65 IS 4 (BN (sl 2l Y Wl

xass Kl ylusl Co i & By 00l Judod jemme ol )8 Blate 45T iad o e 0je> oy
e Sl S plpl Cogl g Sy lug) e Al 4 Mgl Wl
Canlod sl (0555 (Silopraal S le o)y (VoY) '(285) 5 ))5isila 35
¢L5);.\J¢.>9; 9 GSL.\.JI o)l dlm)lfw‘lw 09 o.\_’»).;)lg. s s 4 L& PRV L paeds
(YY) )50 5 gusblS anlllas am3 o il 33l 1, (LSS ogad o> g uol S a5 o
Jae cyllas g sy B> OISl pasue obj)l et )51 plastul glagi )6 ol L
(Yo7)) T3S0l S apses |yl Jid 5 3> 9 W5k ) s il i) B &
S 28 0 wST 5 i e Sl wlio SlacspSomeas )3 (IUS] Clgtns wyp 4
Sl 69588 Cupde 1 SeudS (BN lojpe (sgias Ghop p (e 5jle)5095
whoe )l Lb bylile a5 WS o slhaidy ddllae oyl sl 03)S x5 hgzties )
o 3 (V)) Tohlfen 5 caali aiiS cpg cpile 5 gl eS5lie o 0l
3,8 pp ) QU Gl 5 Qe egias Ghea Sl edlatel sy il gt
& Cul Koo oSl ( SN Sbj5) g Slusl oyl Gle o & tiad o Hlais
s Slapraal Cudlid ggdge (YVV+) “ulen o (o) Wiy suSow Mgl
L;’LQ’)KS)L*’ 2515 guw'.n d)jbb 2 e dL&aoliL».) )»5‘ &S AJ.); ul.u 9 N l)
Mozl g Ghndy 2 g e 4 s (] aun 28 (295 42y g Ond Gl
(Y+YY) ;OI)&Q@ 5 lpblage Db o oo Sl mlie laolKuws 4 Cows LS
dodly (5o )LSS 5 sl (Sl mlio Copte EME] ST Saw)y doeiS cpl 4 095 Liagh o
OIS (o an ign Jhe (gl (s S slaosls (pmgiasliyy (53 5l AL pho i s
by 6 555 5 Wi 58,5 ol e 5 ol s Ol (48 oo
Mt Gl i Copde )3 (oghan Shga (655,84 Slagille o Fee Sl OS,E
Pl Olyed (osian Shon 4251 amd e U (228 Wy 9 S Lo gy
» Oy Olallae LI S 505 Lol 09 0 anlis Slul glie Copte 3 o8l oo
(8356 cpl Sl g (IMB] dlal a5 Jbs > sl 035 O] Sldos (sblie 9 8 sl S

1. Hunkenschroer & Luetge
2. Capasso et al

3. Bankins

4. Tambe et al

5. Raghavan et al

6. Mohapatra et al



A o] b gjloains 4 o iagd il (glodes A5k losd Jilow siapllas ygoay a8
i gy Lol 0313 sy 005, 50b (elain ;s3] Goub 5l ojeel 5 3, Shas b)) cpluseil
2 el (pogad > (B daodly (65 g dloxjl auld ool (SUS] lasaly 4 (S
a8 oo oy cwl adl olasd] Sl Colele Canai 5 5095 Cilawaual Colgiume
o Jeel (Slau & Wang, 2020) (eguae (hon 31 5 5)sld S saog)l
(e Slodds ol Jos ) ool cpl (Jg 98 o gilas ) Blal g (o5l «wodlis
3 Sleile 5 G5 o Sin 5 Sl 5 asplol g (sla 38 5o bisas 9250 Clallas

ool 485518 4293390 oS dmgi Jlyd gloygiS

I3 (wbb B9
Sl b helge g I Shy oS5 Jold o Canl (mofjiin Sl Giagh (b,
opl e Nigd o (6y913,5 0Ty g glite wlillae sladiusly g, cpl ) 4d
sl b calize JB ) odelCawddy ol asgazme S g A0l o Now ;0S5 b el
B 2 S Bpo (Bghsis )3 38 (o0 )l)E pred 9 20x0 (B0l (2bj)] 2590 (S5
& Gasuie o)l )0 8505 el oS 5 Al (g Jaide e iy sla il ool
o Oledllae claadl alin bl 0,55, cpl )3 ol 18T 3590 )3 o 31y i Lailg,

23S 0 Doz 8ilod Sy (gl 9090 Sl g G b ool b bl 5 (bl
(Walsh, D & Downe, 2005) 545 0 4313 5 b )] e bl )| g il pnds 4 colesy
S S piagh U odlatul (oh ji (bg) Iyl Glgg ) Bas oyl 3 pslaied,
OB S elulinly il Cansdy (Gpelr S)d 9 098 S5 g AoME (pdyy 0350
W gpglaen Ty il glie Cope 5 (5ian Sim b baye oty b isS (30
2 Egvan g il 5S )5 spgad a4 Coley g lagl a5 dnlie 4 e
o 3 32y (mof i (2 el (gl SEUS slaghy) Wby Slul plie Copte
3)0 09ed (ypbe &5 A olial (Yo V) Tgwg)ly g (Swwgiilo g, I pols el 5
4l )3 i @B gy nl )3 sl (s gy b clagimgg 5> odlitul
Pl i 3ol 8 (Sjuelaibe jsbds 5 358 0 bl (S slagingg sl 35
oelals sl yo cdn Jold gy nl 0,5 o ) gl slagiagh S S5 g b))

1. Sandelowski & Barroso

I// " 0
WY by oY oyles JVF-F Sl C YA 650 | )-/ZLy



g (308 5 S (5 et ama | Gl e Ty ke 53 o8 5mn sn (65 IS 4 (BN (sl 2l Y Wl

o503l s (V) JSC 3 48 sl Wnitly ) g S S ity S 5 g Jaocig o5
alons a3y ol (sl 090 7y 0 j aaldl 3 g

. ot 54, 520
<= JpS % At Sy ey oy sopY L
) S s B
sl Oy e SV E epllas s
Sl :

(1Y) gt § Suglobls gy 55w (S90S

G295 (S i g i 1 gl Al o

oasld jl g cul Jiagh (Lol g9550 031> Gy (Shb S 5158 Al o (4]
Sl iy Calonds odlaiwl gy dx g (Sloj odgde dx cglamols dx ((gie 4> b

o093 J9l A o S g 3 1) S

Ly b 2

Pl e e 53 (2 pean s (S gla S 4
OYSSIJS S Jols S gt 55590 5 033 oL Sladaliwsn, SVlie anel § S

‘dﬁ)wb‘ﬁj}‘t-ﬂlﬁ‘hwﬁ‘,&‘ MJUQ.AQJ}A

el (YAY0-Y Y0 oyl ldllas 5 (V0 6-1744) _Lsls Slallae los o3l € 5l

5 pplis et (ealie el ezl sl GladS 5 e la gy o) b
wﬁv\i D2 Laosls J.:H)Mujzj L U}.E.a

% 5

a2 LY N.‘o.«c 9 b..h:}‘;b.)élo)‘w 2950 3093 41:-’0
S sl Al igeyd ordpiie (g} —(cole S)le 4SSl ng) dsel>
glio Copte ( IS b il (slaojloalls b a8 ¢ Slusl mlie Cupte 9 (Sgias en

1. Google Scholar, Scopus, Emerald, Elsevier, Science Direct



o lio Sl OS] g godinss 1o dla po

D oo plool Y lhe LS o g lgions w0 S laie wiile alisee (gl oyl yolly il a3
Py ,\.ul)ﬁ )1 Iaau),al) aYlae 9 .))5‘54 )I)B k.f’l)))‘ J)g0 oYlas D..\.‘$> (U J.:.))fga Gl
5 35S B rnyge e IS 5 lsme bl wile Bl sladllie (il g g o g
2ilodgs 15 3,lae Jold i¥lie ity 15 gl jlixe \Ngus so atiliS LS B b la ol gla yimngs

31 g (B pime b s 3 ol e _ilg i ele Y lio

(el g (ol sl by 4 Ll

FYOU VY sl lo o liss]

el e oo 3 (oshns s (U] o il 55 pe5

(V) UKo 0 Sad oo (dofyituw (gdm dl>po 3)lg onile Bl cVlie dlisd «colpdy
g g0 0dalie ool Cowddy ol ol pen 4y odddll)l bl 8 Sl claoMs

SN 51 0183 4 suih il ok Sl |
(N=VAY)

J

[ e o 4 0 8 5 b AWlis SN
(N=\Y1)

ouile il ¥l
(N=£1)

oS> LI 4 0ud 3 sl allio dfasd
(N=\A)

15500 w3 2 3 ot S0y b2l g YL
(N=¥¥)

fgizmo Lo 4 o 3y slo aBlie shuss
(N=11)

(N=YY)

[ outile 43U &YUio h

7

olio Yl S § gomi ¥ K

}/}\”‘:T " 0
Y ol o ¥ o)led Z VE-F 5ol YA 050 | "/’L}



g (308 5 S (5 et ama | Gl e Ty ke 53 o8 5mn sn (65 IS 4 (BN (sl 2l Y Wl

5§ Sl ol b Sy Y Jgus

e us

O ks 55 s Of s

\

Y

AR

\Y

v

V¢

Vo

‘1

\V

Rao & Zhao (2025) Ethical Al in HR: A Case Study of Tech Hiring

: Ethical and Regulatory Compliance Challenges of Gen-
Singh et al., (2025) . .
erative Al in Human Resources

The Ethical Role of Generative Artificial Intelligence in

Porkodi & Cedro .. . -
(2025) Modern HR Decision-Making: A Systematic Literature
Review
Ethics in international HRD: examining conversational
Andreas (2024)

Al and HR chatbots
Yorks & Jester (2024)  Applying generative Al ethically in HRD practice
The Role Of Artificial Intelligence In HRM: Opportuni-
ties, Challenges, And Ethical Considerations
Before It Goes South: The Ethical Dilemma of Artificial

Ajonbadi et al., . .
(2024) Intelligence in Human Resource Management—The

Sachan et al., (2024)

Bangladesh Workplace Experience
The Moral Compass of Applicants: Ethical Decision
Anton et al., (2024) . . . .
Making Amidst AI-Driven Recruitment.
Exploring artificial intelligence and ethical use of data
in HRD

Ethical Challenges of Artificial Intelligence Implementa-

Patole et al., (2024)

Javaid & peari (2024) tion in Human Resources: Implications for Job Perfor-
mance Evaluation
Ethical and operational challenges in Al-empowered
Chang (2024) employee recruitment: Insights and suggestions to the
managers and managerial practitioners

Ayari & ammar Al Accountability, Ethics, and Human Resource
(2024) Implications

Raza & Guibas Artificial Intelligence in Human Resources: Ethical
(2024) Implications and Job Performance Analysis

. A systematic literature review on artificial intelligence in
Mori et al., (2024) . . .
recruiting and selection: a matter of ethics

Artificial Intelligence in Human Resources: Ethical

Mask & pearl (2024) L.
Implications and Performance Enhancement
Ethical and Legal Challenges of Al in Human Resource
Du (2024)
Management
Du (2024) Exploring Gender Bias and Algorithm Transparency:

Ethical Considerations of AI in HRM




S 5 Sy oLl Sl pdgF i Jauer 4ol

Al uS O ks 5 s Of s
The Ethical Concerns of Al Technologies in Human
A Lungu et al.,(2024)
Resources
\4 Andrieux et al.,  Ethical considerations of generative Al-enabled human
(2024) resource management
) Wang Pashmforoosh A new framework for ethical artificial intelligence: keeping
(2024) HRD in the loop
The Role Generative Al in Human Resource Management:
A Khan et al., (2024) Enhancing Operational Efficiency, Decision-Making, and
Addressing Ethical Challenges
. Responsible artificial intelligence in human resources
YY  Bujold et al., (2024) . .. .
management: a review of the empirical literature
. Al for the people? Embedding Al ethics in HR and
YY'  Bar-Gil et al., (2024) . .
people analytics projects
Haight & Joh
A} ne omnson Coping with Ethical Challenges in Al Recruiting
(2023)
Yo Yanamala (2023) Transparency, Privacy, and Accountability in AI-Enhanced
HR Processes
Hamilton & . . . .
A . . legal and ethical challenges for HR in machine learning
Kristl Davison (2022)
v Tilmes (2022)  Disability, fairness, and algorithmic bias in Al recruitment
Fernandez-Martinez .. . T
YA ) Al and recruiting software: Ethical and legal implications
Fernandez (2020)
Y Pedram & Nargesian 3 & swae 558 SIS o 2l oS 515 s 5 slulis
(2025) serete ol B Sll mle 2y e
v Etemadi et al., ol o3 Gl colis gla b, Jlae 55 (o e B gn
(2024) el 5 Ll S 5180 Sl Gl;.a fl_b‘;:..d\
vy Yazdani & Hakimnia > o2 5eas (b 65060 lacas b 5 bty olils
(2024) SRSl mle e
v Rahimi Aghdam et

Ll sl Co pke ; b W1l s gla i)l
al,(Q2a) O a2 e S S LS Al

OleMb! cbﬁml :p)% s 4o

gl Copto g (S ot b basye wanlio (yingls o (o b yslaie (ol 0503)5

45

>4,
YA o)5$| /

WY olo-Yoled o VE-F 50l -



g (308 5 S (5 et ama | Gl e Ty ke 53 o8 5mn sn (65 IS 4 (BN (sl 2l Y Wl

oobassl S Sy e55e ole T 4 gl dye (63508 bl 5 55 03l s ¢l

ol odel (V) Jgds 55 Limg 5l Giso opl slaal 4 bgsye 5,155 .05 o3l

S S8l Julodigey 525 1oy dl o

390 0> e el Ll g (Giledn LSy S 5 il (aghiie S
ony9e cJid Al ye | osdgl il SleMbl daaily Lo (gl ol Gimgdy g990
ol oo Ly alolid (ISl dmasdly ol pleol 3yl 5l g 48 )5 )18 egi90 Jilow
G bl g s o5 53 ol 535,65 18 Limady ol G clialy )3 b £as pal 3
A5 0ol olass] Sbas a4y ololus e claodls j3 3gvg0 (calS SIS ¢ ing
W dls o 10 BW0,5 cludind badhe 5 LBy g pleal UK bbby (slasS ¢ e
Sh09,S (sagrde (S35 olilp odd plolid sloadlye 05 9 W3S )13 il 390 Laosls
W0 )8 s 35 Juol slbadie daddlie ) olwlid 5w o B oplds 0

&hs}g )w‘ 9 M“'" )-1 Q)% :W:‘ ¥ 4\1>).0

sy ol o A gy o o3 e e (YD) LS 5 IS i 3
g oalisl JStinggy (il 093 (yb9) oS sla gy 9 Slllas CusdeS' D)l pglaied: i
CIL L) dlsyo 0 3 48 590 Slebil uily g gy Cloxudgi L B 3)S (B o Sdingy
odlaul (65l b3yl (slac,lpe doly (adls il cowie Cldllas cuis” Hbj)l gly a8 )]
el g Salslio Lolse eunlio colis g, cibinl codlads Ao} yd oo sy b b 3l oyl A
| ol sddbdilone jLiel (Lewa et al., 2022) 1S oo ol )3 |y lalllas 385 b5, 1Sl gl
(gl syl gy el igllas oS Sl aS 390+ I FS Jsles ol k)
Sl ol piman 5 Wadly slozel bl g e 5 el (gl adllas oyl o) Siknggy
opokate s 153,8" e3litusl (et yg,0) JASIS 93 Hleo (38lg5 g, jlodelannas zulis g (5,350
391 Lsl S (clmodls (6385 090 b g il muass lllandyge 059> )3 45 (6,503 Sk
28 (IS Jhine 00ty g adgl (lagainaind JIeMbl gy Gigl (ygie Al atlgs
eV s Sl ¢ Koy 05 Lansg sibgel el (oS oo YU el o SLgad e sl
D odly Cgllas L adiad jlis dessyd 5 oSS lo 38165

1. Lincoln & Guba



(P93 s Sy &1 1t alo po

235 oo Sl (B Jolpe 5l Jols slaaidly (g (be) jl 4l ye el

ooy bady

glie Copto g (SIS Gl Al (eguae (igr dij)s wblS Clllas 4 424 L
Sl )3 Gesins gb SIS syl il BT Blus oS0 oS Lo
s ool b g S5 S oBud b yidghy copl jd cidg ad)S 4l > Slusl mlie co e
N5 S ailyn 5 oy bl by sloailyn o o ) 4 ciln (sla g,
Esan hgr 65 4 (BB bl o inla g 18,5 )8 058 ol adl )5
9 badlse ;o Lol claadlie orimdLis (V) Joso ol cund 4 sl wlie oyt 5
L1035 o)Ll lnadlge )] 4 a5 canl I Simg s

Sl @lo o pe 53 (Fghan g S Sl T Jauer

o Ladie pyadse Aol glaad s

(11, 3], [4], [5]. [6], [7], [8], [10], [14]. [15].

[16]. [18], [19], [20], [211, [22], [23], [24], [27], W1i‘ff’“
1291, [30], f ?
(11, [1, [41, [71, [8], [9], [10], [11], [13], [16], L
[19], [231, [251, [271, [281, [291, [301, [32], ° <~
[1], [19], [28], [30], e ns 5 GRS s

s Lol s dffyﬂ

(11, 3], [6], [7], [10], [13], [191.[21], [29], [32], s Sl

[1], [2], [12], [25] aosls (6 Sy
(11, [2], [31, [71, [9], [101, [11], [12], [14], [18], s'» 5 Slail pas
[23], [25], [26], [28], [30], oo b

45

>4,
YA o)9$| /

WY olo-Yoled o VE-F 50l -



g (308 5 S (5 et ama | Gl e Ty ke 53 o8 5mn sn (65 IS 4 (BN (sl 2l Y Wl

Sl @lio o e 33 (Fghan igh (U S by T g woldf

&= Ladie o adie Aol gbaad e
[11. [21, [7], [81, [91, [13], [16], [181, [19], [21], +>=-5 sl
[24], [251, [26], aosl

(1], 3], 5], [71, [91, [13], [14], [16], 18], [19], . «1 . .
[20], [23], [24], [26], [29], [32], T

[31, [51, [61, [19], [23] ’ ’“‘”’ - e

(2], [3], [4], [5), [7], [13], [14], [15], [16], [20],
(23], [25], [29], [30], [31],

[5], [6], [16], [23], [26]

Laesls ol

aosls (5,18 ST il

&6 u,pl;‘._.:l L
(11, [2], [3], [6], [7], [9], [10], [11], [17], [20], = L» <dles pas
[25] Laslns

(1], [3], [10], [11], [12], [13], [15], [16], [17], @25 02 S5t lad
[18], [19], [20], [21], [23], [25], [27], [29], [30],  \Lspeasss

[2], [4], [5], [8], [10], [13], [16], [19], [32],  leesls oo 1> plel

22 S s S
[51, [6], [7], [9], [10], [20] up}::;w
[11, 2], 3], 51, [6], [101, [13], [22], [23], [25],  -» Sl A2
[29], [32], S s pld s
[71, [12], [16], [21], [25], [30], [31], e S8 S e
Al s 255

[10], [13], [15], [18], [20] QLSS gl yasein

SH Gl Sl sl (Sl gl Co e 13 (ogran (Bgn 85 Ma3 o LS b
(1) 5 ol s pdicdgins 5 Cublid (pogad > (annd 9 G5 Jold (Lol
a3 oo lid |y (Sl plio o pde 3 (sgias Jgn (IS ol



E a0 gD

bl @lio Lo o 33

Sl @b S g ) (Lghan Hgn (IS b Wl ir IS

G5 b 9 Sy

Olyedr ey 5 LI Gl s 4 Sludl glie 059> )3 (ogias Gign jl edlita]
w85 )18 d293)50 U Cuae 9 3o (b)) il laanld 5 i IR S
a9y @Ol b (Sl plie lasild > (egias (her S84 Sl (ol
s (SMS! sla il dioj 4o oddploul Glalllae gk jiiw Bua b ol idgh WCawl
i 5,4 &b L ek s (88 plnl Sl wlie Cypte 3 (g
(A 9 S (sogad mp kel Gl Jla Gl (Sl lie Cu e > (e
Dgs o a3l ol 51 Gy o 4y ashl 3 a8 cul ¢ plcd gt g cublas
ST ol (s S ooyl Qa5 S g 1A 9 G
i Jool Lot o canl Gl plio Cupie 3 (sgime Gign 65 B 5l 3
(Agbasiere & Nze-Igwe., 2025) 5y co Gimsys i olojlo j0 1y o8 (gl 5 slas,
byl sl s 4 o egiuas jhen e (sbrolSiwd a5 and 0 &y Sloj oy oyl
Sl Blo o g S paonad jd Iy GYolel (gl gl il 1S g S, slaosls by 4 u»)s,o]
oills opl (Raghavan, Barocas, Kleinberg & Levy 2020) suS wads g b Jgssl
09> 3 3 hes sladely (Jxd dnwgi g 3,Slae b)) pliseisl 015 aw > o394
elon] basus gl Ly, dadess, | el coune (osn (gloolSiwd pliscunl § Lis
eodly b olKiws (pl 51055 o ool oy sladnlas j3 050> o lho Juloo s b

2]

h—rt.

oy

WY olo oY oo,lad o VEF 50l YA o0 |

B

22

9000



g (308 5 S (5 et ama | Gl e Ty ke 53 o8 5mn sn (65 IS 4 (BN (sl 2l Y Wl

Klo3,8 plastinl (o pde b (5 cla i o 1) ol ye yides @iddS ) a8 ausb ed bjgel
rgioygn aS (gt it Bl L 331 osh BBl ) diaplls 50y 35 i)
a8 oly LS (YoVY) ) petwld CBgyre adlllas ¢ Jliolgicas ((Tambe ef al., 2019) 5,5 1,8
) b ool > cogac b € aolS gl (cladeg)y w8 i )] polascunl wi,65]
S sloodls sy (Bjs6l il meitns (glaomis) db o 518 sl 455 2 K055 joboa
Slojlo o asdy S o aB 1) Lo 8 s ply Jol kit (26 S g iz (Y30
2 S o s |y Jlo 3,Slas g (5ol gpgly aronily 1 g amd oo S,
cloolKind j el wsle o)k, slaodly 5l el cginn ign o Sles obj,l a0l
oo () 08 o olil LIS tomi el Sl el b oypin olels o I3h
(15193 LSS5 b udsban sl o8 cipaly) SIS il (slnag S sl sl (am
«Jliows cldled clacels? y Gpo 8505 @ses glp bl a¥olel )lislo &jsoa
WSy plblasl )8 6o (oM b Solgls LYy 4 &S 1) eyl cusl Sew
1y i Mo o595 cul (Martin, 2018) 155 b3 5oy SY3leb 5y
Ped e s £ Bl g Slojle i (il (e o plual 4 poxie 5 WS
)l 0)l)> (65 rancs b Walastiol plslid (o5l (slooygd oty > (Sgtas Jige
Sl 4338 a5 wil oleoald elwly slasiul o i gl Jle 105y 0 5 4 G
Gl iy (6l pos 1) 0Bl (lrog )T Canl (S wlodly Cuo i ol 53l 4
S o CanS 1y D390 (sl pl b Lisws yol -l (Onome-Irikefe., 2025) 48 pg e
Sopllss jobody lojlus WS o Ll LS 15 cled oo ctnnds 3o 1) Lol cllae asly
Codlas pas « Jolaiel 5590l (slmodld )3 g pSegw ol (ol a8 oo colos o] ]
Sl @lie oy laolKiuws 3l (o)l Cunl atags Holine Sl e llas 4l1a8 5 lagis 56X
S o sy b Cangiuaw 31,81 s o) IlE slrog )5 5] 19).:.0 &S 2iS e oalaiwl olaosls
(Sgo b € Sinloal i ogS o culpli S6lorsyglaon (siino AISIS
(65503 S g ;D Mlgs o Db o 0x0l € ity ;o [uaP &S ok Cpl Lo o 7 lae
(Agbasiere & Nze-Igwe., 2025) 1S s |y (golaidl cloin] slacdlis
S5 5l (U cpdliy BT (il Sl (o pogad s ipogad e
Slly 5 Gl sbasyglis (s b & cunl Sl glio Copie )3 (ogias (o

1. Dastin



olKiws daylojl 51 (o)l j> (Du, 2024) cuwl aidly (55 sd> slal c0dld Judoo asd iy
b QUSHE 6)l8) 5 (pasud laosls ¢ Sllos slajls s> I 518 (egian (hop n (e
(315 blsl clogSl o ol (lsimo 5 950 4750, alozjl S o Go3loy 9 olaen
balaze )3 il gaw b B by wile (g5 sloodly (o 9 79,5 9 399 G0 le
il b a9 e Linliel Baaly 2B ax 31 gyl s (Kumar, 2025) siedss ()8
oty g canl Jid ylg b pitns b)) 86 (el Lol 9355 0 drgi 2,5 oMol
sl Guals g pglie Gl (pogad m s (A plual dbnl cage o)Slas den
wile olaanl B > ehga o ol (Akter, 2025) 548 0 lojlu g LS oo Jlite
o b, by elan] cloaSs celo Lils,y Juoo 5l olSiws 3y a5 b epaliscl
Jizus lacudled o palie o)lls 48" ol 0 Sloe b5l 5o b S o oolatwl luslite
porcie dixe) cnl 3 Cunl i)k 9o youds Slojlo I padld lgieay (US,E
5 oduzo bl d ply o el LS, 15 scaol 8, iawp ) codda 0 €Al cols »
colisleMbl o3l sladely 50y unlo I 8IS oy daodly 1 eolaiol CBlads e
WS o L |y €M 330 B Lol ks Camg ol S o pMel |y 395 g
oobil S8 (o Cbgips 03l (Slorena ) Sl oo Chnd 53 1) (633 Cuel S S,
loolKind yogMe 15y pwdi b g (g yglans g IS ol 355 45 34 00 48,5 Slaosls
AleMbl b Jb g Jri low ) wlus glaodly | edae po (g5lwopdd 8255
i3 oo 518 (il (a2 Slilad (15 pme 53 ¢ B itel ol g |y (oM 9 (LS,
Sladles olgs (a8 4 hod Llg e bedly cuid o b jlowe s aw piwd (6 ol SHex
LS o35 ras jabds |y Slusl mlie (sleolSiws 4 S dloie] aSl 20 yie aodls
e Sy plyioay 4Ly s (53,8 s K By 1805 ogs > s e
Slose] i yb ¢ lojles Ceodlas s Lagitns 45" 393 0 zykao £, abayl) 5 (g kbl L3S
238 o 8B () by, sl
(Sl liocy pde )3 o gan (gn 6305, 4 3 0des (SISl il I (Soreedlas ¥
B gy, e Jool s lositas 45 sl oty oS (S o 3 45 Colas s
(Setiawati, Kusmara & Kuusk, 2025) 5,138 o 50,15 b ;5 Jlise slezel g 9350l
ol eplasctal wile a8 (sl B 10 &S ogtan (hem (e (sloolSid I (gl
sl ylre xS o Jos Coluw 4D Cygody gy ooy 4 dlaxtnl plolid b 5,Sles

I/}’ ' 0
WY olo— ¥ olas S VFeF 5uL o YA o0 M’L}



g (308 5 S (5 et ama | Gl e Ty ke 53 o8 5mn sn (65 IS 4 (BN (sl 2l Y Wl

sl by (olite 5 3, by oy 25l (plgg lagens cudy Bl 3 o g235j3 (358
FEre b o pod Bt (8 plaasiie (> g e (OIS slp (ol (63,Sdas 05
2 5 ogpte (et L | olSiwd a8 358 0 Slypu Sloj cudlad pae Cpl ol s
Gy g 45 AS e ool € i b cawlid b €6 )lgs am ) & b3 LUlg» sl
S5k ooy slde )3 pres Sjgods (S 0jll LB slajlae b asuie (Jlles
Ngh oo alge Sloweuad b Hlslite b a8 ¢ Joyl s cpin Mg o0 obiluS il
39 yblime )55k canlgd b ol el ISl asly faiS Syn 1y o] wiles o gisas oS
Ol (e e o oles] 4 oo DK puitee 15U ) Sen doll g b 3bl
393 Olavenal sy 5 bt )6l Slosb ccnl 2 (19381 298 o0 (Slojlos M igmds 9 052
wheo (sl (6,8 IS el )bl cun Mo 5y b 3 Sas byl ale oladine) 40 05ga
Ngh oo d3lge onouad b 0yped b jlio)l5 @ylae (gl 53 D9 o0 HIS Lae o aiVolels 4
b S a il 650k sazmy ladie L s by pltaly ol Blaie &
[(Jowarder., 2025) cous zusg b (65lujb b Slolas b )] (615 maouad L3l 45 lous
Al oo o il 1) Cowyol Olosounad g (38 gw Jloinl s ool e ;o plgl oyl
(GleMb] mouas p 3> 9 eMbl 5 B> dlanjl) 2181 wlol Gois (o & Cuwl Seo
W8S oy nblyt g olety (e wlulyy (Jad (Sl Ologeuar a5 oLAS )3 258 joxie
@54 el ool g M lojle b ply (aBge )3 1) 353 Alg5cd 1503 (keS8 oo
(Zahra, 2024) a5 0 5w (soleisl o g (g)lal oS Cuow 4 slazel I 1) Slojl Kinyd
oAb Sy plgisa aSl D98 Cguine (8 pall S BH Cblad s yley
ly 5258 CalsS & plyinl g oSl llae (slaly Syl 45 90 a5 5 5L = 3]
Dl o zokee Juzud pae
SrolKiws (515,84 1 pbcsiue ( Louas (ied pac ;3 16 plCdgime
o4l (S ol oad fiag Slojlu 9 (SW oty o ool S (S 4 daddgn
Sl olSiwd Jgy0 laie 0 Codlad D90 5 5055 (ola g S paenad i 56Nl
30 254 phro 5 05 Kl yglid e g € Sludl JiiS» lio jy0 U Cnl ods g0 ¢ uiiilo
g dgioe (5 sl ply 53 (255Fwl 4 kil nhcdgine dins (Jalyd
P& oproal Dad o zokeo 03 e (sla g 1S paeuad (93l5 5 (IME] i (> Sy



Wby oo b o Jid Cldgip p pulane puf b palins U9 o0 CBL ) (S olan (Son plu

Conl eloinl g (ST (598 by 13 Pl S el ool (i (slodaln JUS )
S lapille o ol 5l (S 8 S maeas oGl 5 (3 )3 plegl (Karsl, 2025)
patede S (oo (§ pS e (Sludl G5 (9 Iaei )8 oS (ol sl din ol
Jos0ste sl b alinl e @8z zhb syl b GYolel (glatoly Jstus s
gl |yt sbilogusl s (65 clacumige 1 (6l 55 ooty Ly (] o
9 ol e gl B9y Blate & LS o Jas Colus (slodi? aliod; Liadge
S plo ks oy ysN Slasouwad 1> Cudlads ol (s BB oy 35 B aimddrwgs
ool dlo s s 5 Lo egaletel g loainn; oS 295 o0 gl Wlhiain L5 5
& 2ol e S g yiun o 5o J(Leicht-Deobald et al., 2019) cuwl 8 oo )
TN4 9 48 (o0 Jods «Bpo g ome 4 (S 5ol ) Sl Jole i 8398 Slawenas
ComnS (£ eoxiiyd il oo CipndS (S s (e 3 1) (2558l 9 CeSlle
Slojlo cllie Lo Wl o & 2,5 0 JS ligld slasinl b g (BUS] slois)) e
Qils )53k b el bB s clapres &5 Sloj ol 2 gl ST a8 093 1,
O jlge 5l (xlem )3 g8 o (Slojlo JlSlo 5 GUSHI cpaliy Goi> 5l (S
Wosanas ol il b p3lsel gl (b oo g Wit 0T 08 Sloanss Y5
& oo 0 1) 195l 5 gaell (e o wlas! Wl o Caxsdg ol )l D4
(Javid & Pearl, 2024) 5445 oo Jlojlo dleisl g dpgwi ials 4 cosonddy jd g LS s
S e Saplas (b pilins (ogias (on pas ) (phicd s ciypaiil cpl
3 s 2 (655 IS e ] 3 & plaplles sl (68 JB 5 ooy B Bla
g o P B laei oSl oslal Al (2 g (2bd) BB (2l 4omsS b adgl ool
SloplS il il s oo 3 Sl )l (3loaindles 5 (255Gl sln S Glacsz )
aliody 4 £ g ) g3l lpisds & (g phiCudginn Cusl Ban (p) 35 Caz ) (ol
29> (Suan Gheh p (Sie Sbaygls sl g (Hhb ) wl Slejle Sia sl i
dnwgi (Juoms GUS Jgol o)l (58 Semeas pylte (2j90l piliuss yal cpl 23l 4zl
5 bl oo 2,955k 5 3031 (555908 (gl (ol s ool g ooy JU8 )5 Blad (slacunlies

Capde  (Eguas (bsd S 54 0 (6 phcugime a5 il o5 o «olpd yd ol olKtwd

I// " 0
WY by oY oyles JVF-F Sl C YA 650 | )-/ZLy



g (308 5 S (5 et ama | Gl e Ty ke 53 o8 5mn sn (65 IS 4 (BN (sl 2l Y Wl

5055 ooy () 13 45" _lajles el ol (ol 5 LIS gl s Sl o e polic
cdlae g sladsl ol Jlard 49,3 1 @Blg o 995 o0 plowl (2l il (Sl g bl ¢ 95l (i
cshale fodle g sl Jalas 9320 (SUET Cole (y210,55L (o e(s ppd e (0
A5 g polts 9 b Lire Wly o Sl ol S &y plyinl 5 COliail ccudlads aylu 40 s a8

(900 ORIl Sl (lacus b ax ST Ll mlie 0jg> 13 (gian 9n 65 B4
& Wlg5 oo ¢ IMS] llan Mo 41088 & yguo )0 Lol 391 o w3 (615 paonal )d CBd § Cas puo
Phod g Cdlid pie (pogad m > AB (oSl S Gemen 2 LIL
355 Cinogi HB i oS 5 o I3 5 4 ccsy5b ol 235 prie sl csla 5l
ol cul (i g g @B slal 5 ol slplpb Wil ds
oo g5 g odld 4 jle e wyiwd Wl cols, lds @wYolel (ola objyl s
slytidlo 4 GUSHS slaxel aSl 53lil o Jlas 4 1) Slojle cllie e «las bl el
B9 3l e g sl o pe Sl nlply S (o indS 55 ) )9l 9 xS eaenad
248 03,59y sl (Gy905 RS g iy (69,S09) €8l ¢ Sludl glie 5> g
ot m Jyol Coley b loodl bl pliculgins 5 gess BB «blad lagsy o
2l 292y Slageua )3 (3 5 Sl dBlae (ISl o)lsam 5 25 (gyglgan cols)
Sl S e Jyol wr g 31> Gl 6yg0 00 o8 P oS Sl e cnl 5l e 8L
2,8 bais blejlo wl)ld Y95 19,3 )3 1) (63,8 Boi> 9 Sl

il Lol BB o (dmgd 9 (63,18 St gy gl (lul

Sl s Sl @lie Copdo 3 (eguan Ghon 6554 iagh (ol @l (elelp
13l (il sos 9 (I ( EM (oo 53l L olyam & Al Y g g (0 81051 Wl o0
3)90 25 38 Sdlocidiy < ooy ysN Slosanal (6 plyd glans § CudsS S5 )] (st e
e Jpol Jols Glas BMS] slacsz )l il g g% 4 2l plojle sl 45T
3e0 9 0905l (st Sl ol lojom o 1S BBl oSl 5 ldl ol ccblas
w el imen aled bul bas S ool 5 plolid e a5 pole
Coglans 3 Cudgizme wusSls (claculuw Jlosl )b I HUS,S oo el § poguas
9 olte obigel ol p 938l (6y9 00 ¥y (istel (gla S 2wl 5 olue (slaoly
ool oy s yglid IS slmaly 4y s ST g Lol > 3 ] gt lnucaiie
@429 b ul (BB glacwlw (b dule .l (egian 9 jl 4V gl odlitul



Casgpbe g sael S 15 995 ol o lojls ullad oo )52 JBgi 9 3la5 (S sl
s oo B SBLAT ol cole) (g (o giae Sogn (gladilel

gle Copie > (Souae Ghgr S ol oluls oo wdlas il @b
Cul gy9) Slold oniifo glagiany b jeim ojg> cpl Olusl &8 was e lis (Sl
bt olulonly )b 3929 ST slagingyy 5y ly @oaste slaymma
oi)oS ladely Fgres wrd Baa b laglejle ) ()28 Clllle pbl ol (daggy
ogrde Olired dgrge aled Sl care 5w 1) sl Sludl glie slais S maear
2 Ghye g Ol (Sipp glis (i )y ol g ool aaLT L
i Jl > slaygdS 3 ofgds sl (5)908 (I lajille (BLOAS 5 (S S
S s o)l dug s JolS5 b )3 Slojlo slaag) 5 (FHl bl &5
Sl mlie Co e g odly pyle (650l M| ool pleal & Wl o 50 (slaidy ko
SWl gl (dula Jdoo sjle wal)d 1) Srele lad s @) dinej g 1S5 S8
aalllae pizan g Cilisee (glalae b ol (5 85ko olire 5] g ledlom daw )3 29290
5 Lo s 8= 518 Lalg) g i8IS latel e slosls cdlis s Logimn g il Cotodily b
ol 03] (lajimgs (¢l vt (Sl e 1500

Sgmas o (S il Sl Al g wepllas gl Nz lagg
Cygods LU &S Canl olyer slacydgise b bl ‘sl 03,8 &l Sluidl gl cupie jo
sboodls jl g Cunl (ofsiiw g (e pSle Jingh Al st 3 S )13 3390 SlLS
Gldlas Cumols § (wolid sy «utS & adl plplo ol 03,55 odldiw! ddsl o yo0
DI pg> 15y )15 Sl 13 39290 (Slacs yS g b ol (a9 Blatly iy
it Sl 4 slete (egae (hop GH e )3 oAb pltle yine pilie Sl a2y B
e il Lol xS oo g S 1y aliens o) sl 03,8 30 adllan o) 43 )ST g
Egan boh (55918 J525 ey cpgus 2150 3L (o)l laglisnal p Wl oo L]
)by GGl (B 2gd Carge Cusl (Sen badilalo g Lo Jde (pg s (a8l 9
il ol uSsie «uloal > gk plodl lej 5o

(SO0 4 Hlgbl

QBAS S Ui (550 Sl 395 0fag olew 9 (19,98 Cales gy ol (B dtn s

I// " 0
WY by oY oyles JVF-F Sl C YA 650 | )-/ZLy



g (308 5 S (5 et ama | Gl e Ty ke 53 o8 5mn sn (65 IS 4 (BN (sl 2l Y Wl

&b

Abbasi, R. and Esmaili, M. (2024). Artificial Intelligence and Digital Human
Resource Processes: Applications and Challenges. Journal of Human
Resource Management, 14(1), 116-140. (in Persian)

Abdkhodaei, Zohreh, Tohidi, Nasim, Karimi Vaghe, Narges, Barati, Mohammad.
(2021). White Intelligence: From Machine Ethics to Moral Machine.
Tehran: Institute of Cultural and Social Studies. (in Persian)

Agarwal, S., Gupta, A., & Roshani, P. (2023). Redefining HRM with
artificial intelligence and machine learning. Emerald Publishing Limited,
11 (4). 1-13. https://doi.org/10.1108/978-1-80382-027-920231001

Agbasiere, C. L., & Nze-Igwe, G. R. (2025). Algorithmic Fairness in
Recruitment: Designing Al-Powered Hiring Tools to Identify and
Reduce Biases in Candidate Selection. Path of Science, 11(4), 5001-5021.
https://doi.org/10.22178/pos.116-10

Ajonbadi, H.A., Khan, S., Owolewa, M. (2024). Before It Goes South:
The Ethical Dilemma of Artificial Intelligence in Human Resource
Management-The Bangladesh Workplace Experience HRM, Artificial
Intelligence and the Future of Work. Palgrave Macmillan, Cham.
https://doi.org/10.1007/978-3-031-62369-1 8§

Akbari, A. R. and Tahmasebi, R. (2023). Identifying applications and
requirements of artificial intelligence in the recruitment process.
Organizational Culture Management, 21(1), 75-88. (in Persian)

Akter, S. (2025). Al's Impact on Talent Acquisition Strategies and Employee
Engagement Methodologies: Ethical Considerations for Trustworthy Al-
HRM Integration. Journal of Humanities and Social Sciences Studies, 7(8),
44-51. https://doi.org/10.32996/jhsss.2025.7.8.6

Andreas NB (2024), "Ethics in international HRD: examining conversational
Al and HR chatbots". Strategic HR Review, Vol. 23 No. 3 pp. 121-125.
https://doi.org/10.1108/SHR-03-2024-0018

Andrieux, P.,, Johnson, R. D., Sarabadani, J., & Van Slyke, C.
(2024). Ethical considerations of generative Al-enabled human
resource management. Organizational Dynamics, 53(1), 101032.
https://doi.org/10.1016/j.0orgdyn.2024.101032



Anton, E., Aptyka, M., Oesterreich, T. D., & Teuteberg, F. (2024). The
Moral Compass of Applicants: Ethical Decision Making Amidst AI-Driven
Recruitment.

Ayari, A., Ammar, A. (2024). Al Accountability, Ethics, and
Human Resource Implications. In: Ammar, A., Bernstein, M. (eds)
Ethical Challenges for the Future of Neurosurgery. Springer, Cham.
https://doi.org/10.1007/978-3-031-71477-1_4

Bankins,S., Theethicaluseofartificialintelligenceinhumanresourcemanagement:
a decision-making framework. Ethics and Information Technology,
2021. 23(4): p. 841-854. https://doi.org/10.1007/s10676-021-09619-6

Bar-Gil, O., Ron, T., & Czerniak, O. (2024). Al for the people? Embedding
Al ethics in HR and people analytics projects. Technology in Society, 77,
102527. https://doi.org/10.1016/j.techsoc.2024.102527

Bhardwaj, G., S.V. Singh, and V. Kumar (2020) An empirical
study of artificial intelligence and its impact on human resource
functions. In the 2020 International Conference on Computation,
Automation and Knowledge Management (ICCAKM). IEEE.
https://doi.org/10.1109/ICCAKM46823.2020.9051544

Bhise, P., Karekar, P, Nikam, R., & Ray, S. (2024). AI-HRM: Transforming
Human Resource Management With Artificial Intelligence. Educational
Administration: Theory and Practice, 30(5), 9208-9215.

Bolboli Qadikolaei, S. and Parsania, H. (2023). A systematic review of the
ethical implications of using artificial intelligence in digital technologies
and its relationship with the ethics of flourishing. Socio-Cultural Strategy,
12(3), 771-798. (in Persian)

Bujold, A., Roberge-Maltais, 1., Parent-Rocheleau, X., Boasen, J., Sénécal, S. &
Léger, P. M. (2024). Responsible artificial intelligence in human resources
management: a review of the empirical literature. A/ and Ethics, 4(4), 1185-
1200. https://doi.org/10.1007/s43681-023-00325-1

Capasso, M., Arora, P., Sharma, D., & Tacconi, C. (2024). On the Right to Work
in the Age of Artificial Intelligence: Ethical Safeguards in Algorithmic
Human Resource Management. Business and Human Rights Journal, 9(3),
346-360. https://doi.org/10.1017/bhj.2024.26

Cebulla, A., Szpak, Z., Howell, C., Knight, G. & Hussain, S. (2023).
Applying ethics to Al in the workplace: the design of a scorecard for
Australian workplace health and safety. 471 & society, 38(2), 919-935.
https://doi.org/10.1007/s00146-022-01460-9

Chang, K. (2024). Ethical and operational challenges in Al-empowered
employee recruitment: Insights and suggestions for the managers and

I/}’ '
WY ol oY o,las o VFeF 5ol _ YA oy50 M/Ly



g (308 5 S (5 et ama | Gl e Ty ke 53 o8 5mn sn (65 IS 4 (BN (sl 2l Y Wl

managerial practitioners. Innovations in Business and Strategic Management,
2(1), 29-32. https://doi.org/10.61577/ibsm.2024.100005

Chen, Z. (2023). Ethics and discrimination in artificial intelligence-enabled
recruitment practices. Humanities and Social Sciences Communications,
10(1), 1-12. https://doi.org/10.1057/s41599-023-02079-x

Chowdhury, S., Budhwar, P, & Wood, G. (2024). Generative artificial
intelligence in business: towards a strategic human resource management
framework. British Journal of Management, 35(4), 1680-1691.
https://doi.org/10.1111/1467-8551.12824

Chowdhury, S., Dey, P., Joel-Edgar, S., Bhattacharya, S., & Truong, L. (2023).
Unlocking the value of artificial intelligence in human resource management
through an Al capability framework. Human Resource Management
Review, 33(1), 880-899. https://doi.org/10.1016/j.hrmr.2022.100899

Czarnitzki, D., Fernandez, G. P. & Rammer, C. (2023). Artificial intelligence
and firm-level productivity. Journal of Economic Behavior &
Organization, 211, 188-205. https://doi.org/10.1016/j.jebo.2023.05.008

Dastin J. (2022). “Amazon scraps secret Al recruiting tool that showed bias
against women,” in Ethics of Data and analytics: Concepts and cases, 1st
Edn, ed. Martin K. https://doi.org/10.1201/9781003278290

Du, J. (2024). Exploring Gender Bias and Algorithm Transparency: Ethical
Considerations of Alin HRM. Journal of Theory and Practice of Management
Science, 4(03), 36-43. https://doi.org/10.53469/jtpms.2024.04(03).06

Du, Du, J. (2024). Ethical and Legal Challenges of Al in Human Resource
Management.JournalofComputingandElectronicInformation Management,
13(2), 71-77. https://doi.org/10.54097/83j64ub9

Dutta, B. M. (2018). The ethics of artificial intelligence in legal decision
making: an empirical study. Psychology and Education Journal, 55(1).

Etemadi,M., Chitsaz,E.,Koushki,S., & Jafari,S.M.(2024). Artificial Intelligence
(AI)vs.Human-LedApproachesinHumanResourceRecruitmentAssessment:
A Meta-Synthesis of Advantages and Disadvantages. Journal of Sustainable
Human Resource Management, 6(11), 214-191. (in Persian).

Fathi-Livari R, Hamidizadeh A, Sanoubar N, Zareei-Matin H. (2019).
Designing and Validating the Ethical Leadership Model in Organizations.
JMDP. 31(4), 37-62.

Fernandez-Martinez, C. & Fernandez, A. (2020). Al and recruiting software:
Ethical and legal implications. Paladyn, Journal of Behavioral Robotics,
11(1), 199-216. https://doi.org/10.1515/pjbr-2020-0030

Garg, S., Sinha, S., Kar, A. K., & Mani, M. (2022). A review of machine
learning applications in human resource management. [nfernational



Journal of Productivity and Performance Management, 71(5), 1590-1610.
https://doi.org/10.1108/1JPPM-08-2020-0427.

Gil de Zuiiiga, H., Goyanes, M., & Durotoye, T. (2024). A scholarly definition
of artificial intelligence (Al): Advancing Al as a conceptual framework
in communication research. Political communication, 41(2), 317-334.
https://doi.org/10.1080/10584609.2023.2290497

Gong, Q., Fan, D., & Bartram, T. (2025). Integrating artificial intelligence and
human resource management: a review and future research agenda. The
International Journal of Human Resource Management, 36(1), 103-141.
https://doi.org/10.1080/09585192.2024.2440065

Haight, A. M. & Johnson, E. S. (2023). Coping with Ethical Challenges in Al
Recruiting (Master's thesis, Handelsheyskolen BI).

Hamani, R., & Mokhtari, M. (2025). Formulating an Ideal Model for the
Relationship Between Ethics and Artificial Intelligence: Emphasizing the
Ethical Foundations of Allama Misbah Yazdi. Journal of Moral Studies,
8(1), 89-112.

Hamilton, R.H., Davison, H.K. Legal and Ethical Challenges for HR
in Machine Learning. Employ Respons Rights J 34, 19-39 (2022).
https://doi.org/10.1007/s10672-021-09377-z

Hamouche, S., Rofa, N., & Parent-Lamarche, A. (2025). Systematic
bibliometric review of artificial intelligence in human resource development:
insights for HRD researchers, practitioners, and policymakers.
European Journal of Training and Development, 49(1/2), 43-62.
https://doi.org/10.1108/EJTD-10-2023-0152

Hemalatha, A., Kumari, P. B., Nawaz, N., & Gajenderan, V. (2021). Impact
of Artificial Intelligence on Recruitment and Selection of Information
Technology Companies. In Proceedings - International Conference on
Artificial Intelligence and Smart Systems, ICAIS 2021 (pp. 60-66).
https://doi.org/10.1109/ICAIS50930.2021.9396036

Huang, X., Yang, F., Zheng, J., Feng, C., & Zhang, L. (2023). Personalized
human resource management via HR analytics and artificial intelligence:
Theory and implications. Asia Pacific Management Review, 28(4), 598-
610. https://doi.org/10.1016/j.apmrv.2023.04.004

Hunkenschroer, A.L., Luetge, C (2022). Ethics of AI-Enabled Recruiting and
Selection: A Review and Research Agenda. J Bus Ethics 178, 977-1007.
https://doi.org/10.1007/s10551-022-05049-6

Iran's Artificial Intelligence Document, (2024) Approved at the 901st meeting
of the Supreme Council of the Cultural Revolution on 2024/06/19.

Javaid, B & Pearl, J. (2024). Ethical Challenges of Artificial Intelligence

I/}’ '
WY ol oY o,las o VFeF 5ol _ YA oy50 M/Ly



g (308 5 S (5 et ama | Gl e Ty ke 53 o8 5mn sn (65 IS 4 (BN (sl 2l Y Wl

Implementation in Human Resources: Implications for Job Performance
Evaluation.

Jobin, A., Ienca, M., & Vayena, E. (2019). The global landscape of
Al ethics guidelines. Nature Machine Intelligence, 1(9), 389-399.
https://doi.org/10.1038/s42256-019-0088-2

Jowarder, R. A. (2025). The Ethics of Al Decision-Making: Balancing
Automation, Explainable AI, and Human Oversight. International
Journal of Science and Research Archive, 14(3), 435-443.
https://doi.org/10.30574/ijsra.2025.14.3.0677

Karsli, N. (2025). Ethical and Theological Problems Related to Artificial
Intelligence. Eskisehir Osmangazi Universitesi Ilahiyat Fakiiltesi Dergisi,
12(Din ve Yapay Zeka), 1-19. https://doi.org/10.51702/esoguifd.1583408

Khan, M. 1., Parahyanti, E., & Hussain, S. (2024). The Role Generative Al in
Human Resource Management: Enhancing Operational Efficiency, Decision-
Making, and Addressing Ethical Challenges. Asian Journal of Logistics
Management, 3(2), 104-125. https://doi.org/10.14710/ajlm.2024.24671

Kimseng, T., Javed, A., Jeenanunta, C. & Kohda, Y. (2020). Applications of fuzzy
logic to reconfigure human resource management practices for promoting
product innovation in formal and non-formal R&D firms. Journal
of Open Innovation: Technology, Market, and Complexity, 6(2), 38.
https://doi.org/10.3390/joitmc6020038

Koéchling, A., & Wehner, M. C. (2020). Discriminated by an algorithm:
A systematic review of discrimination and fairness by algorithmic
decision-making in the context of HR recruitment. Business Research,
13(3), 795-848. https://doi.org/10.1007/s40685-020-00134-w

Kumar, C. (2025). From Automation to Ethics: Responsible Al in Human
Resource Management across Industries with Insights from the Power
Sector. RESEARCH REVIEW International Journal of Multidisciplinary,
10(4), 63-81. https://doi.org/10.31305/rrijm.2025.v10.n4.009

Laudon,K.C.,Laudon,J.P.(2014). Management Information Systems: Managing
the Digital Firm (13/e), Prentice Hall, NJ.

Leicht-Deobald, U., Busch, T., Schank, C., Weibel, A., Schafheitle, S.,
Wildhaber, 1., & Kasper, G. (2019). The challenges of algorithm-based HR
decision-making for personal integrity. Journal of Business Ethics, 160(2),
377-392. https://doi.org/10.1007/s10551-019-04204-w

Lewa, PM., Mburu, M.M., Murigi, R. M.M. (2022). Transformational Leadership
and Change Management in Dynamic Contexts. In: Marques, J., Dhiman, S.
(eds) Leading With Diversity, Equity and Inclusion. Future of Business and
Finance. Springer, Cham. https://doi.org/10.1007/978-3-030-95652-3 4



Lincoln, Y. S., & Guba, E. G. (1985). Naturalistic Inquiry, Beverly Hills, CA:
Sage.

Lungu, DC., Grigorescu, A., Yousaf, Z. (2024). The Ethical Concerns
of AI Technologies in Human Resources. (eds) Europe in the New
World Economy: Opportunities and Challenges. ESPERA 2023.
Springer Proceedings in Business and Economics. Springer, Cham.
https://doi.org/10.1007/978-3-031-71329-3 14

Mariani, M. M., Perez-Vega, R. & Wirtz, J. (2022). Al in marketing,
consumer research, and psychology: A systematic literature
review and research agenda. Psychology & Marketing, 39(4), 755-776.
https://doi.org/10.1002/mar.21619

Mariani, M.M., Machado, 1., Magrelli, V., Dwivedi, Y.K. (2023). Artificial
intelligence in innovation research: A systematic review, conceptual
framework, and future research directions. Technovation, 122: 102623.
https://doi.org/10.1016/j.technovation.2022.102623

Martin, L. (2018). How to retain motivated employees in their
jobs?  Economic and Industrial Democracy, 41(4), 910-953.
https://doi.org/10.1177/0143831X17741528

Mask, E., & Pearl, J. (2024). Artificial intelligence in human resources: Ethical
implications and performance enhancement.

Mendy, J., Jain, A.,, & Thomas, A. (2024). Artificial intelligence in the
workplace-challenges, opportunities and HRM framework: a critical
review and research agenda for change. Journal of Managerial Psychology,
8(6), 109-121. https://doi.org/10.1108/JMP-05-2024-0388

Michailidis, M. P. (2018). The challenges of Al and blockchain on HR
recruiting practices. Cyprus Review, 30(2), 169-180.

Mohapatra, L. M., Kamesh, A. V. S., & Roul, J. (2023). Challenges and Path
Ahead for Artificial Intelligence-aided Human Resource Management. In
The Adoption and Effect of Artificial Intelligence on Human Resources
Management, Part A (pp. 107-121). Emerald Publishing Limited.
https://doi.org/10.1108/978-1-80382-027-920231006

Mori, M., Sassetti, S., Cavaliere, V., & Bonti, M. (2024). A systematic
literature review on artificial intelligence in recruiting and
selection: a matter of ethics. Personnel Review, 54(3), 854-878.
https://doi.org/10.1108/PR-03-2023-0257

Mujtaba, D. F., & Mahapatra, N. R. (2024). Fairness in Al-driven recruitment:
Challenges, metrics, methods, and future directions. arXiv preprint
arXiv:2405.19699.

Mwita, K. M., & Kitole, F. A. (2025). Potential benefits and challenges of artificial

I/}’ '
WY ol oY o,las o VFeF 5ol _ YA oy50 M/Ly



g (308 5 S (5 et ama | Gl e Ty ke 53 o8 5mn sn (65 IS 4 (BN (sl 2l Y Wl

intelligence in human resource management in public institutions. Discover
Global Society, 3(1), 35. https://doi.org/10.1007/s44282-025-00175-8

Naik, N., Hameed, B. M., Shetty, D. K., Swain, D., Shah, M., Paul, R., ...
& Somani, B. K. (2022). Legal and ethical considerations in artificial
intelligence in healthcare: who takes responsibility? Frontiers in Surgery,
9, 862322. https://doi.org/10.3389/fsurg.2022.862322

Olson, C. & Levy, J. (2018). Transforming marketing with
artificial intelligence. Applied Marketing Analytics, 3(4), 291-297.
https://doi.org/10.69554/YDWT3570

Onome-Irikefe, K. (2025). Ethical Challenges and Privacy Concerns
Associated with Big Data in the Hiring Process: A Mixed-Methods Study.
Available at SSRN 5639551. https://doi.org/10.9734/bpi/mcsru/v6/5930
https://doi.org/10.2139/ssrn.5639551

Onome-Irikefe, Kevwe. 2025. "Big Data in Recruitment: Ethical Challenges
and Privacy Concerns". Journal of Advances in Mathematics and Computer
Science 40 (5):96-104. https://doi.org/10.9734/jamcs/2025/v40152000

Orhan, A., & Kurnaz, S. (2025). Artificial Intelligence in Human
Resource Management Training. In Economic Innovations and
Technological Developments in HRM (pp. 405-444). IGI Global.
https://doi.org/10.4018/979-8-3693-4412-5.ch016

Oswald, F. L., Behrend, T. S., Putka, D. J., & Sinar, E. (2020). Big data in
industrial-organizational psychology and human resource management:
Forward progress for organizational research and practice. Annual Review
of Organizational Psychology and Organizational Behavior, 7, 505-533.
https://doi.org/10.1146/annurev-orgpsych-032117-104553

Patole, S., Carpenter, R. E., & McWhorter, R. (2024). Exploring artificial
intelligence and ethical use of data in HRD. In the Academy of Human
Resource Development 2024 International Research Conference in the
Americas.

Pedrami, M. and Nargesia, A. (2025). Identification and Meta-synthesis
Analysis of Artificial Intelligence Ethical Challenges in Human Resource
Management: A Conceptual Framework. Journal of Human Resource
Management, 15(Special Issue on Artificial Intelligence and Digital
Transformation in Human Resource Management), 143-166. (in Persian)

Porkodi, S., & Cedro, T. L. (2025). The Ethical Role of Generative Artificial
Intelligence in Modern HR Decision-Making: A Systematic Literature
Review. European Journal of Business and Management Research, 10(1),
44-55. https://doi.org/10.24018/ejbmr.2025.10.1.2535

Priyanka, R., Ravindran, K., Sankaranarayanan, B. & Ali, S. M. (2023).



A fuzzy DEMATEL decision modeling framework for identifying
key human resources challenges in start-up companies: Implications
for sustainable development. Decision Analytics Journal, 6, 100192.
https://doi.org/10.1016/j.dajour.2023.100192

Rabenu, E., & Baruch, Y. (2025). Cyborging HRM theory: from evolution to
revolution-the challenges and trajectories of Al for the future role of HRM.
Personnel Review, 54(1), 174-198. https://doi.org/10.1108/PR-02-2024-0111

Raghavan, M., Barocas, S., Kleinberg, J., & Levy, K. (2020). Mitigating bias
in algorithmic hiring: Evaluating claims and practices. In Proceedings of
the 2020 conference on fairness, accountability, and transparency (pp. 469-
481). https://doi.org/10.1145/3351095.3372828

Rahimiaghdam S, Salehpoor P, Namvar R. (2025). Ethical Challenges of
Adopting Al in HRM. Ethics in Science and Technology; 19 (4):142-149.
(in Persian)

Rajaei, Z., noferesti, F., heidarnia, Z., mohemmi, Z. (2024). Application of arti-
ficial intelligence in human resource management, Journal of Naja Human
Resources, 17(73), 39-70. (in Persian)

Rao, S., & Zhao, T. (2025). Ethical AI in HR: A Case Study of
Tech Hiring. Journal of Computer Information Systems, 1-18.
https://doi.org/10.1080/08874417.2024.2446954

Ravin, J. (2017). HR's new role: Rethinking and enabling digital engagement.
Strategic HR Review, 16(2). https://doi.org/10.1108/SHR-01-2017-0009

Raza, S & Guibas, Ls. (2024). Artificial Intelligence in Human Resources:
Ethical Implications and Job Performance Analysis.

Rydén, P. & El Sawy, O. (2022). Real-time management: When Al goes fast
and flows. In Platforms and Artificial Intelligence: The Next Generation
of Competences (pp. 225-243). Cham: Springer International Publishing.
https://doi.org/10.1007/978-3-030-90192-9 11

Sachan, V. S., Katiyar, A., Somashekher, C., Chauhan, A. S. & Bhima, C.
K. (2024). The Role Of Atrtificial Intelligence In HRM: Opportunities,
Challenges, And Ethical Considerations. Educational Administration:
Theory and Practice, 30(4), 7427-7435.

Sandelowski, M., & Barroso, J. (2007). Handbook for Synthesizing Qualitative
Research. Springer.

Schultz, R. 2005. Contemporary issues in ethics and information technology.:
IRM press. https://doi.org/10.4018/978-1-59140-779-9

Schultz, R. A. (Ed.). (2005). Contemporary issues in ethics and information
technology. IGI Global. https://doi.org/10.4018/978-1-59140-779-9

Setiawati, R., Kusmara, A., & Kuusk, T. (2025). Managing Transparency, Fairness

I/}’ '
WY ol oY o,las o VFeF 5ol _ YA oy50 M/Ly



g (308 5 S (5 et ama | Gl e Ty ke 53 o8 5mn sn (65 IS 4 (BN (sl 2l Y Wl

Accountability in Al for Sustainable Human Resource Management. In 2025 4th
International Conference on Creative Communication and Innovative Technology
(ICCIT) (pp. 1-7). IEEE. https://doi.org/10.1109/ICCIT65724.2025.11166968

Sharifzadeh, R. (2022). Information Technology, Moral Dilemmas, and
Decision-Making. Iranian Journal of Information Processing and
Management, 38(2), 5-34. (in Persian)

Siau, K., & Wang, W. (2020). Artificial intelligence (Al) ethics: ethics of Al
and ethical Al. Journal of Database Management (JDM), 31(2), 74-87.
https://doi.org/10.4018/JDM.2020040105

Singh, L., Randhelia, A., Jain, A., & Choudhary, A. K. (2025). Ethical and
Regulatory Compliance Challenges of Generative Al in Human Resources.
Generative Artificial Intelligence in Finance: Large Language Models,
Interfaces, and Industry Use Cases to Transform Accounting and Finance
Processes, 199-214. https://doi.org/10.1002/9781394271078.ch11

Strohmeier, S. (2020). Digital human resource management: A conceptual
clarification. German Journal of Human Resource Management, 34(3),
345-365.https://doi.org/10.1177/2397002220921131

Sykorova, Z.,Hague, D., Dvoulety, O., & Prochazka, D. A. (2024). Incorporating
artificial intelligence (AI) into recruitment processes: ethical
considerations. Vilakshan-XIMB Journal of Management, (ahead-of-print).
https://doi.org/10.1108/XIM-02-2024-0039

Tambe, P., Cappelli, P., & Yakubovich, V. (2019). Artificial intelligence in
human resources management: Challenges and a path forward. California
managementreview,61(4),15-42 https://doi.org/10.1177/0008125619867910

Tilmes, N. (2022). Disability, fairness, and algorithmic bias in Al
recruitment.  Ethics and  Information  Technology, 24(2), 21.
https://doi.org/10.1007/s10676-022-09633-2

Varsha, P. S., Dr. (2023). How can we manage biases in artificial
intelligence systems - A systematic literature review. Infernational
Journal of Information Management Data Insights, 3(1), Article 100165.
https://doi.org/10.1016/j.jjimei.2023.100165

Wabheed, A., Miao, X., Waheed, S., Ahmad, N., & Majeed, A. (2019). How
new HRM practices, organizational innovation, and innovative climate
affect the innovation performance in the IT industry: A moderated-mediation
analysis. Sustainability, 11 (3), 621. https://doi.org/10.3390/sul1030621

Walsh, D., & Downe, S. (2005). Meta-synthesis method for qualitative
research: A literature review. Journal of Advanced Nursing, 50(2),204-211.
https://doi.org/10.1111/j.1365-2648.2005.03380.x

Wang, J., & Pashmforoosh, R. (2024). A new framework for ethical artificial



intelligence: keeping HRD in the loop. Human Resource Development
International, 27(3), 428-451. https://doi.org/10.1080/13678868.2024.2346492

Wang, X.-L., Lei, N., & Hou, Y.-Z. (2020). How does human resource
department's client relationship management affect sustainable
enterprise performance in the context of artificial intelligence?
International Journal of Technology Management, 84(1-2), 50-69.
https://doi.org/10.1504/1JTM.2020.112139

Wiradendi Wolor, C. (2020). Implement talent management to improve the
organization's performance in Indonesia to fight Industrial Revolution 4.0.
International Journal of Scientific & Technology Research.

Yanamala, K. K. (2023). Transparency, Privacy, and Accountability in Al-
Enhanced HR Processes. Journal of Advanced Computing Systems, 3(3),
10-18. https://doi.org/10.69987/JACS.2023.30302

Yang, C., Yang, P. & Feng, Y. (2021). Effect of achievement-related gamification
on brand attachment. Industrial Management & Data Systems, 122(1), 251-
271. https://doi.org/10.1108/IMDS-02-2021-0088

Yazdani, H., & hakiminia, M. (2024). Identifying the challenges and
opportunities of wusing artificial intelligence in Human resource
management with a meta-synthesis approach. Journal of Sustainable Human
Resource Management, 6(10), 139-113. (in Persian)

Yorks, L., & Jester, M. Y. (2024). Applying generative Al ethically in HRD
practice. Human Resource Development International, 27(3), 410-427.
https://doi.org/10.1080/13678868.2024.2337963

Zahra, Y. (2024). Ethical and Legal Implications of Al in Decision-Making.
Jurnal Sistem Informasi dan Teknik Informatika (JAFOTIK), 2(2), 49-54.
https://doi.org/10.70356/jafotik.v2i2.42

}/}"""T " 0
Y ol o ¥ o)led Z VE-F 5ol YA 050 | "/’L}



soan gp 6,8 S 4 N gla e Y o

2 R )3 (F

Ll aslie o
&

= dases | s

9
7

Pt E ) S

)
J

sLs

[

Wlio s gl )l ogs

)0 (EF—as yigh Lg).',f)lfm. L5;!‘)'{>| LSLQ’U""H’ (fF-F) 6\)1.{& ‘é_ustgﬁ.. 9 oo Sl (S 9y
VANND (WA cdewsd 5 Co o din/i dp i B9 s dndllae G ¢ Sludl molio Co e

Khosravi Tanak, M. & Pourshafei, H. (2025). Ethical Challenges of Using Artificial
Intelligence in Human Resource Management: A Synthesis Study. Management and

Development Process, 38(3). 79-115.
DOI: 10.52547/jmdp.38.3.79

Copyrights:

Copyright for this article is retained by the author(s), with publication
rights granted to Management and Development. This is an open-
access article distributed under the terms of the Creative Commons
Attribution  License (http://Creativecommons.org/licenses/by/4.0),
which permits unrestricted use, distribution, and reproduction in any
medium, provided the original work is properly cited.




