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Abstract

Purpose: The aim of this study is to investigate the effect of perceived over
qualification on the turnover intention of human fesources through the mediation
of employee well-being. S

Methodology: This study was applied in terms of its objective and descriptive-

survey in terms of data cellection method. The statistical population of the present
study included all employegs, of \R@zi University of Kermanshah, of whom Y\e
were selected as samples usingtfle Morgan table from different faculties and with
a random stratified samplin@ method. Data analysis is based on the structural
equation modelihg method.

Findings: The.finding® showed that perceived over qualification directly causes
the turnoversintention in university employees, and perceived over qualification
indirecthy and through the mediation of well-being (emotional exhaustion and job
involveément) alsa causes the turnover intention.

Originality/ value: The turnover intention of employees has a great financial and
psycholegical burden for any organization and is effective on the effectiveness of
the\organization. By using the theory of person-job fit, an effective step can be
takenytedreduce perceived over qualification and, as a result, reduce the desire to
leave the job in the organization.
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