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Abstract
Purpose: The purpose of this research is to u
employees in order to explain the concept of d rking.

Methodology: This research was Basic rms of purpose, and by using the
Phenomenography method. In order to ly understand the concept of dark networking,
semi-structured interviews hawe been co ted with the studied subjects. YA employees and
managers of the electricity distrilgutio
purposeful sampling method and i

experiences and perceptions of the

method was ysed to analyze thegint@fviews. The intercoder reliability was used to measure the
validity of ge codes ex m the interviews, the results of which showed that the
agreement i ter le elements, Invariant elements and categories.

Findings: Indivithal ersonality and Undiscovered mind control), Interpersonal class
(Dark tics a structive interactions) and Organizational class (Poisoning) were
obtained.

Originali lue: \This research aims to explain the concept of the dark networking
phenomenon )Other xé8earch has dealt with it briefly and adequately, and a review of the
research b rognd has shown that no model has been presented in this field with a

phenomeno approach so far.
Reco endations: In order to achieve better employee performance in the organization,
an approphi echanism should be developed to evaluate the status of employee networking

in order to reduce the undesirable effects of networking.
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